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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. JOSEPH S TRAI NI NG COLLEGE

Name of the head of the Institution

Dr. Varghese K Cheriyan

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04812597347
Mobile no. 9447353546

Registered Email

stj osephstrai ni ngcol | ege@mai | . com

Alternate Email

mannanant r ai ni ngcol | ege@nai | . com

Address Mannanam P. O., Kottayam Keral a
City/Town Kot t ayam

State/UT Ker al a

Pincode 686561

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ronu Thomas

Phone no/Alternate Phone no.

04812976958

Mobile no.

9526096958

Registered Email

ronunmooc@nail . com

Alternate Email

ronut homas007@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://stjosephstraini ngcoll ege. org/

wp- cont ent / upl oads/ 2021/ 08/ AQAR- 2018- 19
. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://stjosephstrainingcollege. org/ wp-
cont ent / upl oads/ 2021/ 08/ Acadeni c-

cal ander - 2019- 20- N. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Four Star 0 2001 05- Nov- 2001 | 04- Nov- 2006
2 B 2.85 2008 28- Mar-2008 | 27- Mar-2014
3 A 3.17 2014 24- Sep- 2014 | 23- Sep-2019
6. Date of Establishment of IQAC 10- Dec- 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/Academic-calander-2019-20-N.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/Academic-calander-2019-20-N.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/Academic-calander-2019-20-N.pdf

IQAC
| mpl enent ed Course in 05- Aug- 2019 50
Theatre Arts 15
| mpl enent ed Course in 15-Jul - 2019 50
Soft Skill Training 10
Bl essi ng and | naugurati on 01- Jul - 2019 75
of I ndoor stadium

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Ronu Thomas | Travel grant ucC 2019 156037
(Facul ty) 7
St Joseph's | ndoor stadi um ucC 2015 422000
Tr ai ni ng 1495
Col | ege,
Mannanam
(I'nstitution)
St Joseph's RUSA proj ect RUSA 2019 3500000
Tr ai ni ng 730
Col | ege,
Mannanam
(I'nstitution)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6861_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6861_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6861_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6861_Minutes.pdf

1. Review of RUSA project inplementation 2. Organi sed One Wek Online

Prof essional Certification Progranme in LMS for Educators with Special focus on
Online Evaluation 3. Initiated e content devel opnent by B. Ed students based on
Kerala State Syllabus for 10th standard 4. Organi sed InterTraining College
Teachers’ Shuttle Badmi nton Tournanent 5. Started an initiative towards revival
of local river.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Initiative to revive of the local river |Students and staff cleared water
hyacinth fromthe local river

Organi se activities to utilise the Organi sed an Inter Training College
facilities of the new indoor stadium Teachers Shuttl e Badm nton Tour nanent
Organi se an activity for students in Wor kshop on Fil mrevi ew Sumrer Cine
col | aboration with FOSSA Fi esta was conducted in collaboration
with FOSSA
Desi gn and i nplenent a Course in A Certificate Course in Special and
Speci al Needs Addi tional Learni ng Needs was
i npl enented for first senester B. Ed
st udent s
Pronmote scientific tenper Cel ebrated National Science Day with

tal ks and activities which help in
pronoting scientific tenper

Encourage e content devel opnent drive E content based on Kerala State
Syl I abus of Tenth Standard were
devel oped by B. Ed students

Continue with activities to pronote Organised a field trip and health

Ecol ogi cal Consci ousness and survey at Kuttanadu Observation of

Sustainability Worl d Environnmental Day and World Ozone
Day

Conti nue organi sing add on courses | mpl enent ed Val ue Added Courses in Soft

Skills and Theatre Artsconducted
Certificate Courses in Functional
English and Self Regul atory Pedagogi c

Practice
Organi se trai ning programes for Orientation on 7th UGC Pay Revi sion
Facul ty Hi ghli ghts and Pay Fi xati on Met hods

Organi sed a One Wek Online

Prof essional Certification Progranme in
LMS wi th Special Focus on Online

Eval uati on

RUSA proj ect inplenmentation Si gned agreenent with RUSA, finalised
agency and revi ened DPR as per
directions

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6861_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6861_Quality.xlsx

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 17- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As an affiliated institution, the curricular aspects of the college are
governed by university regulations. The college faculty who hold positions as
Chai rman and nenbers of the Board of Studies in Education, and nenbers of
Faculty of Education and Academ c Council of the University play a key role in
fram ng the University curriculumfor the teacher education progranmes. e« At
the start of every acadenmi c year, the Curriculum Planning Committee reviews the
anal ysis of the detail ed feedback of the previous acadeni c year and franes its
deci si ons considering the needs of the stakeholders and the demands of the
upcom ng academ c year.  The Staff Council then deliberates over the
curriculumfor the B.Ed./M Ed. progranmes and plans a detail ed Acadenic
Cal endar for the year. It also allocates responsibilities for curriculum
transaction to the faculty based on their expertise and interests. ¢ The
rel evant aspects of the acadenic cal endar are inforned in advance to the
st akehol ders including the Managenent, PTA, Alumi and the practice teaching
school s and suggestions are sought and clarifications provided. ¢ Periodic
review of curriculumdelivery is carried out during Staff Council neetings
utilising periodic feedback from students and m d-senester replanning is done
if necessary. Changes made, if any, are also communicated to the rel evant
st akehol ders as needed. Gievances fromstaff and students concerning
curriculumdelivery are resolved in a three-tier mechanism < Students are nade
aware of the Academ c Cal endar and Progranme Cbjectives in the Orientation
Programe itself. The handbook providing details of institutional activities is
provided to the students at the begi nning of each academ c year. The printed
copy of the syllabus is also provided to the students. Internal assessnent is
done transparently in accordance with university guidelines. ¢ Besides regular
| ectures, a variety of practicals and practi cum such as conmmunity |iving canp,
wor kshops, projects, assignnments, portfolio which formthe part of the
prescribed curriculumare carried out in great rigour. Faculty also uses and
trains students in innovative teaching |earning nmethods using |ICT. The coll ege
al so organi ses certificate courses, value added courses, guest |ectures,




sem nars, debates,

various wal ks of
tutoring,

remedi al
Uni versity guidelines.

secul ar spiritual

comunity surveys,
regularly. o
node of teaching,

qui z progranmes,

 Apart from acadeni cs,

wor kshop in drama and theatre arts,
communi cation and soft skills devel opnent
ani mation progranme and Inter Training Collegiate Athletic
Meet forma regular feature of the curriculum e
| i ke e-content dissem nation drive,

peer tutoring,

school

Soci al
visits to special
mai nt enance of vegetable and herbal
In view of the pandenic,
prepared e-content for
and organi sed various e learning initiatives.

demonstration cl asses by SRGs, DRGs and
subj ect experts from DI ET/ SCERT and interaction with en nent
life to enhance acadeni c | earning.
cl asses,

personalities from
e Measures |ike nmentoring,

enrichment programes are al so
integrated into the curriculumto cater to student diversity. o
teaching is inplenented with great care and discipline strictly follow ng the
activities under various clubs,
personal ity devel opnent progranmes,
progr amres,

Practice

annual study tour, a
extension activities

school s, field trips,

gardens are conducted

students and teachers shifted to online
st udent s,

and both participated

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Speci al Ni |
and
Addi ti onal
Lear ni ng

Needs

Dates of Duration
Introduction
21/ 10/ 2019 15

Skill
Development

Focus on employ
ability/entreprene

urship
Enpl oyabi | Teachi ng
ity Ski Il

devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BEd Heal t h and Physi cal 01/ 07/ 2019
Educati on
BEd Gui dance and 01/07/ 2019
Counsel I'i ng
BEd Speci al Educati on 01/ 07/ 2019
VEd Envi ronnent al Educati on 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Course in Soft Skills

15/ 07/ 2019

50




Course in Theatre Arts 05/ 08/ 2019 50
Course in Functional 26/ 08/ 2019 50
Engl i sh
Course in Self 05/ 11/ 2019 50
Regul at ory Pedagogi c
Practice
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School | nduction 50
Pr ogr amme
BEd School Internship 49
VEd Field Internship 2
BEd Student Projects 44
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has a system of taking feedback fromthe stakehol ders for
continuous inprovenent in the quality of education. Feedback Collection
Feedback is collected formally and informally from Students, Teachers,

Enpl oyers, Alummi and Parents during the year. The institution has installed a
suggestion box which is accessible to all the stake hol ders, especially
students so that they can give their feedback/ suggestions for inprovenents.
Open di scussi ons between the Managenent, Principal, students, teachers and

ot her stakehol ders regarding the curriculumis invited on every occasion.
Teacher feedback is collected fromthe students on various teaching/!|earning
aspects. Student Council neetings and nentoring sessions are utilised for

i nformal student feedback. A conprehensive feedback regarding the programe and
institution (Student Satisfaction Survey) is collected fromthe out-going
students every year. Exit evaluation of the students done by the principal also
provi des val uabl e student feedback. Feedback fromfaculty is also taken for
their suggestions in curriculuminplenmentation and institutional devel opnent.
PTA CGeneral Body Meetings and Executive neetings are utilised to access

i nformal feedback fromthe parents, by encouragi ng open and warm i nteraction
with them In addition, fornmal feedback fromparents is also obtained at the
end of the programe. Infornal feedback from Al ummi Association is constantly
sought all through the year. Formal feedback is also obtained fromthe Al umni
during the Annual Al umi Meet. Feedback from external exam ners on quality of
the students is also utilised for the inprovenent of the programe. Feedback is



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6861_Value_added_courses_1625725132.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6861_Projects_undertaken_1622960617.xls

our faculty,

for further inprovenent.

to ensure ease,

vari ous ot her

of the institution.

al so collected fromthe Enployers,
Feedback: The fornmal

is communi cated to | QAC, CGoverni ng Body,
foruns wherein it

wher e our Al ummi

are working. Analysis of

f eedback obtained fromvarious sources is qualitatively
and quantitatively analysed to identify the strengths and areas providing scope
The feedback collected are properly tabulated and item
W se summaries prepared. Analysis of this tabulated data is done nethodically
clarity and transparency. Systematic processing of feedback
enabl es the stakeholders to easily conprehend the essence of the feedback

obtai ned. This quantitative feedback is coupled with the feedback procured
informally from various stakeholders to provide a wholistic analysis of the
functioning of the institution.

Utilisation of Feedback: The feedback anal ysis

as for overall

Facul ti es and Academ c Counci |

Curriculum Pl anning Committee and
i s discussed fromvarious perspectives. It
al so presented and thoroughly discussed in the Staff Counci

make i nformed deci sions regardi ng changes that need to be inplenented to
i nprove the teaching and | earning outconmes as wel |
Every activity and rule in the coll ege bears sone
reflection of the feedback received in the previous years.
f eedback obtai ned fromvarious stakeholders is also utilised to pronote quality
decisions in the University by comunicating it to the apex acadeni c bodi es of

the University such as Board of Studies,
who are menbers of those bodies.

is

to hel p teachers

i mpr ovenent

The curri cul ar

t hrough

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd Educat i on 50 13 5
BEd Educati on 50 662 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 99 7 6 4 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 21 7 2 17

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6861_Demand_ratio_1619783845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6861_ict_tools_1625725966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6861_e_resource_1629557728.xlsx

* Mentoring System: The college has an efficiently functioning mentoring system for student support. Each
teacher (mentor) is specially in charge of a few students (mentees). He takes special interest in the academic
and personal wellbeing of students under his/her care. Clear guidelines exist for reference of the mentors
regarding the mentoring process. The Principal directly supervises and co-ordinates the mentoring activities. ¢
Mentoring Process: The mentoring groups are decided and the list is published at the beginning of each
academic year. Normally, the number of mentees assigned to a mentor is kept to a maximum of ten. A Student
Profile for each mentee, containing the academic and personal details of the mentee is collected and filed by the
mentor in the beginning of the mentoring process. Mentoring Sheets regarding the details of the interactions with
the mentees are also maintained by the mentors. The mentor tries to maintain a close rapport with each of the
mentees yet, takes care not to make the mentee emotionally dependent on him/her. The mentees are assured of
the absolute secrecy of the details they reveal to the mentor. Apart from the mentor, only the Principal can read
the mentoring records kept by any mentor. The interactions as part of the mentoring process are limited within
the campus and are conducted during lunch break and before/after class hours. In the interactions, priority is
given to discussing academic problems of the mentee. Personality disorders, family problems, social issues or
learning disabilities or, rarely, minor or major psychological disorders may also be considered during the
interactions. If need arises, the mentor consults the Principal. Any personal interaction with the mentee’s
parents, or other counselling professionals, if needed, is done with the knowledge of the Principal. Fr. Leju
Thekkekalam CMI provides counselling services to our students, as required. « Effectiveness of Mentoring
System: Students have shown great interest in the mentoring process. They are always open and happy to
interact with the mentors. At the end of each academic year the mentors analyse the record of their interactions
with the mentees and assess the effectiveness of the process and report to the Principal. Changes if needed, are
planned and implemented in the next academic year. The mentoring process helps the institution to plan value
added programmes and other student support activities as per student needs. The whole programme is
completed under the strict surveillance and guidance of the Principal. The mentors also continue their support
and relationship with the mentee even beyond the period of study in this college. Mentors provide help for
placement, higher studies and help in tackling personal issues too. The mentor- mentee relationship often builds
into a lasting relationship of trust and positivity.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

99 11 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

16

16

0

0

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VEd

M Ed

|V Senest er

22/ 10/ 2020

25/ 05/ 2021




BEd B. Ed IV Senest er 27/ 07/ 2020 04/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

snment, if any, are resolved through the teacher, Principal and the University.
e The institution strictly adheres with the eval uati on system nmandated by the
Mahat ma Gandhi Uni versity regarding both Internal and External Eval uation. The
col | ege acadeni c cal endar prepared in harnony with the university cal endar,
cuts out clear slots for evaluation procedures including internal and externa
eval uations. Tinely evaluation procedures help teachers in tracking and
assessi ng student performance and providing tinmely feedback ained at student
progress and devel opnent. ¢ The Col | ege Academni c Co-ordi nator ensures the
snooth conduct and quality of Internal Exam nations and |Internal Assessnent as
prescribed in the University norns. The internal examination for each course is
foll owed by the nodel exam nation which strictly follows the university pattern
prescribed for theory exam nations. Mdel exam nations are held just before the
comrencenent of the University Exam nations and answer sheets are marked and
returned to students with proper feedback. It is followed by a brief period of
study | eave for students to ensure enough tinme for preparations for University
exam nations. Qther internal evaluation conmponents |ike class tests and
practicuns are also conducted in accordance with University guidelines
regarding the sane. It hel ps teachers to ensure consistency in student
performance. Students are al so provi ded opportunities for sem nar presentations
foll owed by effective discussions under the supervision of the teacher
I nnovati ve net hods of assessnent |ike use of various |ICT tools, open book
exam nations and performance-based eval uation strategies are also utilised for
i nternal assessnent. All the phases of the internal assessnent |ike the conduct
of internal assessnment conponents, eval uation and publication of nmarks and its
final uploading on the University portal are closely supervised by the
Principal. ¢ Preparatory classes for teaching practice are meticul ously
organi sed. El aborate facilities for preparatory teaching sessions are provided
by bringing in students fromour sister schools. ¢ Theory and Practica
External exani nations are al so organised strictly adhering to the University
nornms regardi ng the same. Mock viva sessions and opportunity for practicing
teaching sessions prior to the Practical Exam nations are provided to students
in the third senester. The external and internal evaluation procedures together
ensure continuous and conprehensi ve student assessnent. ¢ Student attendance is
closely nonitored. Monthly |list of shortage of attendance of students is
nonitored by the tutor. The institution follows systematic nentoring and
tutoring systens which help to solve academ ¢ and personal problens that nay
negatively affect optimal student performance. Underachi evers or absentees for
i nternal evaluation procedures are provided with chances to take a retest. If
| ow performance is repeated, renedial programmes are specially designed and
carried out for themby the course teachers. ¢« A three-tier systemof grievance
redressal advocated by the University is inplenented in the institution,
wherein the grievances regardi ng assessnent, if any, are resolved through the
teacher, Principal and the University. ¢« The semester-wi se results and the
annual progranme results are subjected to quantitative analysis to reach at
i nformed concl usions. ¢ Every year, the college also collects students’
f eedback on the continuous eval uati on system and takes steps to correct, nodify
and strengthen it.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The Staff Council is entrusted with the task of preparing the acadenic
cal endar of the year in accordance with the University Calendar. It executes it
in consultation with the QAC and the Curriculum Planning Commttee. The



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6861_Evaluation_1629871719.xlsx

preparation and distribution of the calendar is done with great care as it
forms the overall framework for the academ c activities of the year. Speci al
attention is taken to include all inportant acadenic details regarding the
programes offered. The cal endar is planned to ensure enough tine for
conpl eti ng each course. ¢« The Col | ege Academ ¢ Co-ordi nator ensures the snooth
and efficient conduct of the Internal Assessnment as prescribed in the
University nornms. Al the phases of the internal assessnment viz., the conduct
of internal assessnment conponents, their evaluation and publication of marks
and its final uploading on the University portal are conpleted in a tinely
manner as per the acadenic calendar. ¢ A tentative schedule of interna
exam nation is given in academ c cal endar Teachers take care to adhere to the
schedul e of internal evaluation as far as possible. Loss of working days due to
unf oreseen energenci es i s conpensated by nmeans of special classes. ¢« Along with
regul ar teaching-I|earning sessions, the college provides students with
opportunities to engage in sports, cultural, social and acadenm c extension
activities like value added courses, seninars, workshops, study tour, nature
camp, field trip and quiz conpetitions which are included in the Academic
Cal endar well in advance for the snooth conduct of CE

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://stjosephstrainingcoll ege. org/ wp-cont ent/upl oads/ 2021/ 09/ Pr ogr ame-
Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 VEd Educati on 2 2 100
00 BEd Educati on 50 50 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://stjosephstrainingcoll ege. orag/ w-cont ent/ upl oads/ 2021/ 08/ SSS-
anal ysi s- 2019- 20- N. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 7 UGC 156037 156037
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://stjosephstrainingcollege.org/wp-content/uploads/2021/09/Programme-Outcomes.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/09/Programme-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6861_Pass_percentage_1622963591.xlsx
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/SSS-analysis-2019-20-N.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/SSS-analysis-2019-20-N.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6861_Research_Fund_1626763625.xlsx

Title of workshop/seminar Name of the Dept. Date
Sem nar on ‘ Biodiversity’ Educat i on 21/ 01/ 2020
Sem nar on ‘Charity vs Educat i on 22/ 01/ 2020
Enpower nent’
Senmi nar on ‘ Healthy Educat i on 23/ 01/ 2020
M nds’
Sem nar on ‘ Whnen Educat i on 24/ 01/ 2020
Enpower nent’
Wor kshop on Fil m Revi ew Educat i on 04/ 02/ 2020
Sem nar on Wbnen in Educati on 20/ 02/ 2020
Sci ence
One week online Educat i on 18/ 05/ 2020
pr of essi onal
certification progranme
in LM5S for educators with
speci al focus on online
eval uati on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nill Ni | Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nill Nill Ni |
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NA 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Educati on 2 0.31

I nt ernati onal Educati on 1 5.25

I nt ernati onal Educati on 1 5. 56

I nt ernati onal Educati on 1 6. 02

I nt er nati onal Educati on 1 6. 48

I nt ernati onal Educati on 3 6. 52




View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the

Name of

secondary

Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tr ansf or Dr. I nt er nat 2020 Nill Nill Nill
mat i on of Tessy i onal
st udent Joseph Jour nal of
teachers |Kallarakal |Miltidisci
to self-re| Fr. (Dr) |[|plinary Ed
flective Thomas P. ucati onal
praxis J Resear ch
t hr ough
structured
reflective
j our nal
witing
Effectiv Dr. Var gh Shod 2020 Ni |l Ni |l Ni |l
eness of ese Sarita
the E K. Cheri yan
cont ent
Package on
Hi gh
School
St udent s
I nt erest
in
Lear ni ng
Physi cs
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Testing Li ncy The 2020 Ni Il Nl Ni |l
an E- Jose and Ground
content in | Dr. Jisha Bui | der:
hi story Baby An Att enpt
based on c to Recast
onstructiv Quality
ismfor Educat i on
students
at



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6861_journals_notified_on_UGC_1629652857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6861_Books_and_Chapters_1622995012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6861_Bibliometrics_1629652870.xlsx

| evel
Soci al i Marti na The 2020 Ni |l Nil | Ni |l
ntelligenc |Mat hew and ground
e of Dr. Ronu |Buil der an
students Thomas Attenpt to
at Recast
secondary Quality
| evel Educati on
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 1 12 11 1
nar s/ Wor kshops
Resour ce 1 1 1 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Social Visit and Soci al Extension 10 50
Servi ce C ub
Revi val of | ocal Soci al Extension 7 49
river C ub
Heal th Survey Soci al Extension 6 49
C ub
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Mannanam i n
Col | aborati on
with JC,

agency activites activites
Social Visit Soci al Visit to 6 50
and Service ext ensi on club Gover nment
of St. Josephs Mahi | a
Tr ai ni ng Mandi r am
Col | ege, Kal | ar a



https://assessmentonline.naac.gov.in/public/Postacc/Index/6861_Index_1623002328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6861_Faculty_participation_1629567194.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6861_Extension_1623002489.xlsx

Kur uppant har a

Ext ensi on Soci al Visit to 10 50
Activity extension club Sat heert hya
Speci al School
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Ori ent al

Languages

Nature of activity Participant Source of financial support Duration
Research CGui dance Research Schol ars Ni | 365
Ski I'l Devel opnent Teacher trainees Ni | 5

pr ogr anme

Oientation to Teacher trainees Ni | 5

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship School Secondary 14/ 01/ 2020 07/ 02/ 2020 B. Ed
for. B.Ed. [ nducti on School s Teacher
students Tr ai nees
I nternship School Secondary 18/ 07/ 2019 18/ 11/ 2019 B. Ed
for. B.Ed. I nt ernship School s Teacher
students Tr ai nees
I nternship Field MT.I. 25/ 02/ 2020 12/ 03/ 2020 M Ed.
for. M Ed. I nternship Secondary Teacher
students i n secondary [School, Thal Tr ai nee
School s akkadat hur,
Tirur,
Mal appur am
I nternship Field K E 25/ 02/ 2020 12/ 03/ 2020 M Ed.
for. M Ed. I nt ernship Engl i sh Teacher
students i n secondary Medi um Tr ai nee
School s School ,
Mannanam
I nternship Field St Josephs 15/ 01/ 2020 18/ 02/ 2020 M Ed.
for. M Ed. I nternship [Training Col Teacher
students i n Secondary [l ege, Mannana Tr ai nees
Teacher m
Educati on
Institutions
I nternship Field MT.l. LP 20/ 09/ 2019 09/ 10/ 2019 M Ed.
for. M Ed. internship |School, Thal Teacher
students in primry akkadat hur, Tr ai nee
school s Tirur,



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6861_Students_in_extension_1623002878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6861_Collab_activities_1623003568.xlsx

Mal appur am
I nternship Field St. 20/ 09/ 2019 09/ 10/ 2019 M Ed.
for. M Ed. i nternship Josephs Teacher
students in primry U. P. School , Tr ai nee
school s Mannanam
I nternship Field J.T. 1, 17/ 07/ 2019 09/ 08/ 2019 M Ed.
for. M Ed. i nternship Teacher Teacher
students in primry Tr ai ni ng Tr ai nee
t eacher Institute ,
educati on Ezhur,
institution Tirur,
Mal appur am
I nternship Field Sree 17/ 07/ 2019 09/ 08/ 2019 M Ed
for. M Ed. i nternship Mahadeva Teacher
st udent s in primary |TTl, Vai kom trai nee
t eacher Kot t ayam
educati on
institution

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Centre,

Vet ti nukal

got training in
various skill
devel opnent
pr ogr anmes.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Xaviers 21/ 10/ 2019 Mut ual sharing 67
Col | ege of educatio for human and
n( Aut ononous) , infrastructure
Pal ayankott ai resources for
qual ity enhancenent
Ar chana Wonen 10/ 06/ 2019 Teacher trainnes 49

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4613179

1484816

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting

Seni

nar

Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6861_Linkages_1623006233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6861_MoU_1623006643.xlsx

Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 3.16.10. 000 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16241 1196138 20 2450 16261 1198588
Books
1363 366390 0 0 1363 366390
Ref er ence
Books
O hers(s 1975 120000 0 0 1975 120000
peci fy)
CD & 520 19350 0 0 520 19350
Vi deo
Di gital 11 0 0 0 11 0
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Fr. Dr. Si bi chen
K. K

Approaches to
| ear ni ng

Si bi chen. noodl ecl
oud. com

07/ 03/ 2020

Dr. Suni t ha Susan 3 nodul es on SWAYAM 15/ 07/ 2019
Jose i nstructional
desi gn
Dr. Suni t ha Susan 2 topics in YouTube 15/ 05/ 2020
Jose assessnment and
| earni ng
Dr. Ji sha Baby 3 topics in YouTube 11/ 05/ 2020
assessnent and
| ear ni ng
Dr. Tessy Joseph 4 topics in YouTube 27/ 05/ 2020
Kal | ar ackal schoo
adm ni strati on and
managenent

Dr. Ronu Thomas

Pl anni ng and
instruction

ronut homas. bl ogsp
ot.com

29/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6861_augmentation_details_1621531857.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6861_Library_1623006809.xlsx

Dr. Ronu Thomas Vi deo for YouTube 05/ 05/ 2020
conversion of ppt
into video using AZ
recor der

Fr.Dr.Si bi chen Learner in action Si bi chen. noodl ecl 03/ 08/ 2019
K. K oud. com

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 11 45 4 20 6 5 200 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 46 11 45 4 20 6 5 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

M cro teaching |ab
https://stjosephstrainingcoll ege. org/ m
cro-teachi ng-1ab/

IT lab
https://stjosephstrainingcoll ege.orgl/it-

| ab/

| anguage | ab
https://stjosephstrainingcollege.orgl/la
nguage- | ab/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
755248 755248 499150 499150

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

e The Col | ege Devel opnent Committee works to maintain and upgrade the
facilities on the canmpus spread over 8 acres and 61 cents of |and. Funds
procured from various governnent agencies, Managenment, FOSSA and PTA are

utilised for the purpose. The physical facilities on the canpus are nonitored
and mai ntained by the collective effort of the managenent, principal, faculty,
non-teaching staff and students. There are strict rules and regulations for



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6861_e-content_by_teachers_1626764701.xlsx
https://stjosephstrainingcollege.org/micro-teaching-lab/
https://stjosephstrainingcollege.org/micro-teaching-lab/
https://stjosephstrainingcollege.org/it-lab/
https://stjosephstrainingcollege.org/it-lab/
https://stjosephstrainingcollege.org/language-lab/
https://stjosephstrainingcollege.org/language-lab/

ensuring optimal use and regul ar nmai ntenance of the facilities. « Al
cl assroons are provided with ICT facilities, W -Fi and other teaching |earning
facilities which are supervised by the concerned subject teachers. ¢ The
coll ege al so has wel | equi pped Psychol ogy, Science, Mthematics, Soci al
Sci ence, Conputer and Language | aboratories as well as a Science Muiseum Stock
registers and issue registers are maintained in the |abs by the concerned
subj ect teachers with the help of an LD storekeeper.  The college library with
nore than 20, 000 books occupi es an approxi mate area of 4000 sqg.ft. The Library
Committee ensures statutory mmintenance, utilization and up gradation of
library resources. Library is partially automated using ILS KOHA, an open-
source automation software with bar coding and gateway regi ster. Annual stock
of library resources is nmonitored and maintained in the library stock register.
Al'l books are periodically inspected for damages, if any and necessary binding
is done if needed. Strict rules and regulations for use of the college library
are in place. Internet browsing and reprographic facilities are provided in the
library. ¢ The college website is nmaintai ned by M2N Technol ogi es Pvt. Ltd,
Pal ari vattom Cochin under the supervision of the concerned faculty and non
teaching staff.  Uninterrupted power supply is maintained with the support of
three 6kv online UPS, two 3kv UPS and a 20 kv generator. Canpus W-Fi with
200nmbps speed is maintained by BSNL service provider. Electrically sensitive
equi pment is provided with necessary back up to ensure steady functioning and
to saf eguard agai nst voltage fluctuations. The college has signed AMC (Annua
Mai nt enance Contract) with the concerned conpanies for the maintenance of UPS,
generator, conputers, printers, photo copiers, sound systemetc. ¢ The coll ege
regularly nonitors the hygi ene and nmai ntenance of the 4 water tanks each having
10000 litres capacity and 2 reserve tanks each having 50000 litres capacity to
ensure continuous and clean water supply in the institution. « Atoilet conplex
for boys and girls on the ground floor, separate rest roons for boys and girls,
and wash areas in each floor are well maintained. « Al buildings in the canpus
are equi pped with adequate fire and safety neasures. CCTV is installed in
cl assroons, library, office, conputer |ab and verandah for proper supervision
of the facilities. Housekeeping services on canpus is done by the non-teaching
staff on a daily and weekly basis. ¢ The Indoor Stadium Gymmasi um and
Basket bal | Court and different sports equi pnment are cleaned and properly
mai nt ai ned by non-teaching staff under the supervision of the Physical
Education Teacher. ¢ The Hostel Committee supervises the functioning of the
Boys Hostel on the canpus.

http://stjosephstrainingcollege.org/policy-documents/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal e-grants (TF, 63 622800
SPF, Exam fee), e-
grants (ABLC), Post
metrics
schol arshi ps for
mnority

b) I nt ernati onal Ni | 0 0



http://stjosephstrainingcollege.org/policy-documents/

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
ICT Orientation 04/ 07/ 2019 50 Academni c
Test Ext ensi on Cl ub
Language 03/ 07/ 2019 50 Acadeni ¢
Proficiency Test Ext ensi on C ub
One week 01/07/ 2019 50 Acadeni ¢
Oientation to B. Ed Ext ensi on Cl ub
Pr ogr amme

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Ment ori ng 49 49 28
and Car eer
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
Next 3 cM 3
Educat i on, Educati on
t he End-to- Counci |
End K-12
Educati on
Sol uti ons
Provi der,
Hyder abad
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6861_Scholarships_1623084731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6861_Development_Schemes_1629597567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6861_Guidance_1623086879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6861_Placement_1623087054.xlsx

enrolling into admitted to
higher education
2020 1 B. Ed Educat i on Et t umanoor M Sc
appan Mat hemat i cs
Col | ege,
Kot t ayam
2020 1 B. Ed Educat i on M G M Sc
Uni versity Mat hemat i cs
2020 1 B. Ed Educat i on Basel i ous M Sc
Col | ege, Chemi stry
Kot t ayam
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 15
NET 5
Any O her 38

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Onam Cel ebrati on Col | ege 102

Cul tural Fest Col | ege 102

I ndependence Day Col | ege 102
Cel ebration

Worl d Environmental Day Col | ege 51
Cel ebration

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal Nill 1 359 Sr ut hy
Prize in P. S
Post er Com
petition
2019 Third Nat i onal Nl 1 462 Sur eshku
Prize in mar K.
Poster Com
petition
2019 Best Nat i onal Nl 1 205 Bl esson
Tal ent ed Babu
Teacher Pr
ospective
Awar d



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6861_Progression_1623087159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6861_Qualifying_1623087790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6861_Activities_Organised_1623129022.xlsx

2019 Second Nat i onal Nl 1 410, 103 Thomasku
prize in tty
Al Keral a Francis &
Inter B.Ed Boban
Col | egi ate Joseph
Qi z
Cnpetition
2019 First Nat i onal 1 Nl 202, 509 Al vin
Pl ace in Janmes &
Men' s Sinto P.P
Doubl es in
Al Kerala
I nter
Col | egi ate
Badni nt on
Tour namane
t
2020 Second Nat i onal Nl 1 410, 103 Thomasku
Prize in tty
Al Keral a Francis &
I nter Boban
Col | egi ate Joseph
Qui z Conpe
tition
2020 Third Nat i onal Nill 1 410, 103 Thomasku
Prize in tty
Al Keral a Francis &
B. Ed Boban
Col | egi ate Joseph
Qui z Conpe
tition
2020 Second Nat i onal 1 Ni Il 202, 509 Al vin
pl ace in Janes &
Men' s Sinto P.P
Doubl es in
Al Keral a
I nter
Col | egi at e
Shuttle
Badmni nt on
Tour nanent
2020 First Nat i onal 1 Ni |l 202, 509 Al vin
pl ace in Janes &
Men' s Sinto P.P
Singles in
the 12th
Principl es
Tr ophy
Inter B.Ed
Shuttle
Badni nt on
Tour nanent
2020 Second Nl 1 Nl 509 Sinto
Pl ace in P. P

Men' s




Singles in
the 12th
Pricipal's
Tr ophy
Inter B.Ed
Shuttle
Badmi nt on
Tour nanent

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

e The institution has various bodies with student representation for acadenic,
co-curricular and admi nistrative purposes. The vision of the college itself
decl ares active participation of the student conmunity in all the areas of the
teacher training programme. Student representation is ensured in all the nmgjor
bodies in the institution Iike the 1 QAC, RUSA Project Mnitoring Conmittee,
Coll ege Union, etc. « To pronote the val ue of denocracy and sharing of
responsibilities the college insists upon the formati on of the Coll ege Union as
per the guidelines prescribed by the university. The denocratically el ected
Col | ege Union consists of a chairman, vice chairman, general secretary,
uni versity union counsellor, editor of the college nagazine, arts club
secretary, lady representative and the secretary for sports. Al the
cocurricular activities of the college are organized by the College Union
according to the directions given by the Staff Advisor in collaboration with
the various clubs functioning in the college. The Union conducts the College
Arts Fest and Sports Meet with conpetitions in different arts and sports events
respectively. To enhance the spirit of unity and amty, the Union takes the
|l ead in organising cel ebration of days of national inportance such as the
Republic Day, and |Independence Day and festivals such as Onamand Christmas. It
al so helps in organising different activities |ike tal ks, exhibitions, video
presentations and processions as part of celebrating other days of inportance
i ke the Science Day, Environnental Day, Human Ri ghts Day and Teachers Day.
Various club activities, conmunity visits, field trip and study tours etc are
al so conducted in association with the College Union. ¢ A handful of clubs also
function anong the students ensuring active participation of a diverse student
community. Whnen's Cl ub, Nature C ub, Science O ub, Debate and Oratory C ub
Sports Club, Filmand Docunentation Cell, Spiritual Animation C ub, Career and
Pl acement Cell, Acadenmic Extension Cell, and Social Extension Cell are a few
cl ubs which function nost vibrantly anong the student conmunity. Subject
Associ ations al so function in the College. These student bodi es organi se
multiple activities in their respective areas o interest for the benefit of the
student conmmunity. The Principal is the ex officio President of all the clubs/
associ ations/ Cells. There is an Executive Committee consisting of a President,
Secretary and Student Representatives fromeach optional class for each C ub
whi ch decides the activities of the Cub, under the guidance of a teacher — in
-charge. * The institution provides an environnent for student devel opment by
ensuring their vibrant participation in planning, inplenenting and assessing
the activities of the college. Specific needs of the student comunity if any,
are highlighted by the College Union before the Principal. Students al so have
easy and direct access to the Principal to represent their specific individua
concerns and avail speedy resolution. Al the activities of the College Union
and their interactions with the Principal, the Faculty or the Managenent are
carried out in proper denocratic spirit.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6861_awards_in_activities_1623130008.xlsx

5.4.2 — No. of enrolled Alumni:

5400

5.4.3 — Alumni contribution during the year (in Rupees) :

28500

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has a vibrantly functioning alumi association naned Forner Staff
and Students Association (FOSSA). It ainms at the continuation of the intimte
fell owshi p anong former students by providing opportunities for frequent
interaction anong them It also serves to help themcarry on their warm and
cordial relationship with their Alma Mater. FOSSA al so paves the way to utilize
the expertise of the alumi for the benefit of the institution and its younger
war ds. Founded in 1981, FOSSA organi zes a wide variety of progranmes. Every
year the Annual Meeting of FOSSA is held on the second Saturday of Decenber.
The annual neet of FOSSA for the year 2019 was held on 14t h Decenber 2019.
Former Staff and students net and revived their old nmenories on the day. The
neet cane to an end with a grand dinner. Every year since the golden jubilee of
the college in 2007, the institution specially invites and honours the students
who cel ebrate the golden and silver jubilee as the alummi of this college. On
14t h Decenber 2019, the students of the 1969-70 batch were specially invited as
gol den jubilarians and that of 1994-95 were invited as silver jubilarians of
the college. Al the jubilarians were gifted wth nmenentoes. Forner teaching and
adm ni strative staff also graced the occasion with nmuch joy. The cel ebrations
of the day ended with a grand di nner. ¢ FOSSA conducted a one-day workshop on
Fil m Review Sunmer Cine Fiesta 2020 on 4th February 2020, with 4 sessions- Film
Review, Insights into filnms, Activities and Film screening. Qur proud al umi
M. Ani Vineeth OV. and M. Joyce D. were the resource persons. Gscar fame
filme ‘parasite’ and ‘jojo rabbit’ were screened as part of the filmfestival.
e As a token of appreciation and act of encouragenent to neritorious students
FOSSA has instituted nmany awards and endownents. This includes Fr. Joseph Janes
Endownent for Value Education, Prof. T. K Thomas Endowrent for the highest
mark in Theory Part, Fr. Thomas Kal ari ckal Endowrent for Educati onal
Psychol ogy, Dr. T.T. Joseph Menorial Schol arship for Physical Science, Fr
Joseph Janes Award for Natural Science, Prof. MA Al exander Award for Soci al
Science, Prof. C. K Thomas Award for Mathematics, Prof. Ignatious John
Endownent and Dr. V.T. Mathew Endownent for B.Ed. Practical Exam nation. On
behal f of FOSSA, the 1983 batch of students of the institution have instituted
an Ever rolling Trophy for ‘The Young Pronising Teacher Award’ for the best
out goi ng student teacher from B. Ed. Degree programe of the college. M.

Ji beesh George was conferred the title of *The Young Prom sing Teacher’ for the
best outgoing student teacher fromthe graduating batch of 2017-19 of the
coll ege on the occasion. O her endownents and schol arships instituted by FOSSA
were also distributed to the students of the 2016-18 batch on the day.
Currently, M. Janes Kurian serves as the President of the Association and Dr.
K.M Benny acts as the Secretary.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col | ege managenent decentralises all academ c and administrative natters by




constituting various commttees consisting representatives from Managenent,
Teachi ng, Non-teaching and Student categories with specific objectives to
achi eve the vision of the college. Two nmajor practices during |ast year are
nmenti oned bel ow. RUSA Project The college got selected for RUSA Phase ||
funding for 2 Crores under Conmponent | X - Infrastructure Gants to colleges- in
Kerala State. A Project Mnitoring Comrittee with representatives of various
st akehol ders was formed for the Project on 25th October, 2018. This Committee
was then handed over the responsibility of fram ng the DPR, getting necessary
approvals and inplenenting the project. The Conmittee net at regular intervals
and chal ked out plans for inplenentation at each stage. A Detailed Project

Report was prepared and subnitted. After signing the agreenent with RUSA, the

Kerala State Nirmthi Kendra was finalised as the agency to undertake the works

under the Project. After finalising the DPR as per the revisions suggested by

the Technical G oup of RUSA, the project received the Adnministrative Sanction
from RUSA- SPD and the Techni cal Sanction fromthe agency. On receiving the

Wrk Oder fromRUSA -SPD. on 11th March, 2020, the institution worked on

securing the building permt and |ayout approvals fromthe Local Bodies and

starting the project at the earliest. R ver revival programme The college is

situated in “Athiranpuzha” panchayat, neaning the border of various rivers. As
flood of 2018 took its toll on the people in Kerala, our institution canme up
with a community-participatory intervention plan of cleaning the river beds
around the canpus under the |eadership of the College Union advisor Fr. Dr.

Si bichen K. K. A River Protection Goup was fornmed. The place was set apart for
the public and a boating cruise mssion was |aunched from 2018 Sept enber
onwards. The entire college comunity participated in all the programres.

Gandhi Jayanthi was observed as cleaning day. On 3rd Cctober 2019 students from

both batches actively participated in the cleaning of ‘chavara kadavu' under

t he gui dance of Fr. Dr. Sibichen Kalarickal and other faculty nmenbers. On 12th

Decenber 2019, our staff and students plucked and renpoved water hyacinth and
weeds from St. Chavara Kadavu’'. River cleaning programre was agai n conducted on
22nd January 2020. The 2018-20 batch students arranged a boat ride from

‘ Chavara Kadavu’ to Athirampuzha to create public awareness about sustainable

and eco-friendly use of inland water bodies for navigation. Wth the help of
sister institutions and the Local Bodies, we are proceeding in our nmssion to
cl eaner water and better river beds.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution strictly follows the
curriculum prescribed by the
affiliating university. Staff Counci
decided to inplenment a Val ue-added
Course in Soft Skills and a Certificate
Course in Special and Additional
Learni ng Needs during the year as per
the directions of the Curricul um
Pl anning Committee and | QAC. Furt her
the institution captures the data
pertaining to curriculunilsyllabus by
obtaining a well-articul ated feedback
fromthe outgoing students during the
final year of their course.




Teachi ng and Learni ng

An efficient teaching? |earning
system has been established through
tutorial sessions, semnars, mcro
teaching, sinulations, workshops and

interactions with experts from various

di sci plines. Val ue added and
certificate courses are enployed to
enrich the University curriculum To

make | earning nore life-oriented, the
institution offers school internships,
study tours, community |iving canps,
nat ure canps, and social extension
progranmmes. Lab and library resources
hel p the students to get first hand
| earni ng experiences and equip them
during the practice teaching period.
Mentoring, instructional, renedial, and
enrichnent programes are all avail able
to neet the requirenments of different
students. Innovative teaching- |earning
nmet hods i nvol ving techno pedagogy were
i ncreasi ngly adopted by teachers, which
hel ped the institution to face the
chal | enges of the pandem c. Power Poi nt
presentations, videos, podcasts, bl ogs,
online platforms |ike Google C assroom
MOODLE and bl ended | earning are
utilised effectively. Teachers prepared
and upl oaded educati onal YouTube
vi deos. Students were guided to nake
use of avail abl e e resources.

Exam nati on and Eval uati on

The Col | ege Academ c Coor di nat or
ensures snooth conduct of Internal and
Ext ernal Exam nations during each
semester, as per University norms. A
vari ety of evaluation techniques are
used to enhance the quality of the
exam nation systemand to ease the
stress of students. Transparency is
ensured in internal evaluation. Re-
tests are provided to inprove
performance. Assignments, sem nars,
surprise tests, problem solving
sessions, reflective journaling,
portfolio assessnent, peer eval uation
and viva voce are utilised to assess
student performance. Preparatory
teachi ng sessions before school
i nduction and school internship are
conducted neticul ously.Prior to the
Practical Exami nations, students are
given the opportunity to participate in
nock viva-voce and practice sessions.
This year, online exam nations were
conduct ed usi ng Google forns and ot her
online evaluation tools during the
pandem c situation. A three-tier
gri evance redressal nechanismis used




to ensure effective redressal of
student grievances, if any.

Research and Devel oprent

Al faculty nenbers hold a Doctora
Degree and four of the faculty are
research gui des. Teachers are
encouraged to participate in semnars,
conferences and workshops to update
thensel ves. The Col | ege publishes a
Peer Revi ewed Journal titled “The
Ground Builder: An Attenpt to Recast
Qual ity Education” as part of its
efforts to pronote research. The
faculty have got several research
papers and publications to their
credit. The B.Ed. students are
encouraged to take up projects, action
research and surveys as part of their
coursework. The M Ed. students nust
conpl ete one dissertation for the
ful filment of the course.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The college library is equipped with
an adequat e nunber of books and a good
collection of e- resources to run the

B.Ed. and M Ed. programme. It is
partially automated using ILS KOHA, an
open-source automation software with
bar codi ng and gateway register. OPAC
facility is available in the library
and the users can access the system

t hrough LAN. Internet browsing and
reprographic facilities are provided.

Al'l classroons are equi pped with ICT
facilities. The college has different
subj ect | abs and a nuseum The canpus
has an uninterrupti ble power supply and
free W-Fi. The college has a gymw th
all of the necessary fitness equi pnent.
Al'l exam halls are equi pped with CCTV
caneras. The UGC-funded indoor stadium
was i naugurated and started functioning
during the year. The college installed
a bionetric attendance system for staff
and students. The RUSA project ained at

i mproving infrastructure of the
institution is underway

Human Resour ce Managenent

The managenent of the institution is
wel | organi sed through an

adm ni strative systemincluding the

princi pal, academ c coordinator, staff
secretary, optional teachers and

mentors. The col |l ege has a team of
highly qualified teaching faculty and a
diligent team of non-teaching staff to

support them The coll ege encourages
themto keep their skills up to date
The wel | organi sed managenent system of
the coll ege ensures the distribution of




institutional duties anong the
st akehol ders in correspondence with
their respective conpetence. The human
resource of the institution is duly
absorbed into bodies like |1 QAC, College
Devel opnent Council, Staff Council
PTA, Alumi Associ ation and different
cl ubs and organi sati ons which neet
regularly and plan the activities. Qur
nost val uabl e asset is our vibrant and
vari ed student community. Adequate
student representation is ensured in
col l ege admi nistration. Involvenent of
faculty, staff and students is ensured
inall activities of the college and is
hi ghly appreci ated by the PTA and the
publi c.

Industry Interaction / Collaboration

The col |l ege has col |l aboration with
three nei ghbouring sister institutions.
The coll ege maintains fruitful
col l aborative ties with various
practice teaching schools by
participating in various activities.
MoUs with Archana Wnen Centre,

Vet tinukal, Jeevadhara, Mall oossery,
Dept of MS. W, K E. College, Mannanam
and St. Kuriakose Elias Chavara
Archives and Research Centre were
extended. As part of the social
ext ensi on programre, the B. Ed. students
vi sited Governnment Mahila Mandiram
Kal | ara and joined in the programe
‘ Kai pi di chu” to support the needy
students. The coll ege has entered into
col l aboration with two special schools
near Mannanam and rendered them support

The science club of the college
organi sed National Science Day
cel ebration in collaboration wth
KSCSTE on the thenme ‘Wnen in Science’
The institution also nmaintains contact
with our alumi working in diverse
fields and utilises their expertise for
the benefit of our students.

Adm ssion of Students

The adni ssion procedure is planned
and executed by the Adm ssion Comittee
in keeping with the rules and
regul ations for affiliated colleges as
stipul ated by Mahat ma Gandhi University
and the Government of Kerala. The
adm ssion procedure is clearly outlined
in the handbook and prospectus of the
college. Merit is strictly maintained
in student adm ssion. The nmanagenent
conmi ttee takes decisions about
Managenent Quota based on established
nornms. Transparency is naintained




t hroughout the admi ssion processes. The
adm ssions are conducted by a team of
menbers of the faculty supported by the
adm ni strative staff. Adm ssions are
conpl eted after a personal neeting of
the Principal with the students and
their parents or guardians.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Most internal conmunicati on anong
various adm nistrative and academ c
bodi es operational in the institution
are done online. Emails, WatsApp, SM5
vi deo conferencing etc are used for the
pur pose. Online conmunication systens
are also utilised to ensure frequent
contact wi th stakehol ders, consultants
and experts. Reports and project
proposal s are prepared and shared anong
st akehol ders for discussion in
el ectronic forns. The college submtted
proposal for RUSA funding project in
el ectronic fornms and got approval for
the sanme. Review neetings are held
online. The academ c and admi nistrative
policies and programres of the
institution |ike college handbook,
rules and regulations, curriculum tine
table etc. are nade available to al
t hrough the coll ege website. The
coll ege website is updated with tinely
changes and events. Conmunication to
faculty staff and students are
di spat ched t hrough web-enabl ed
services. Every year online feedback is
col l ected, anal ysed and shared anong
st akehol ders which is utilised for
ef fective planning for future.

Adm ni stration

O ficial comrunications to agencies
such as NAAC, NCTE, UGC, DD, DCE and
the affiliating University is done
online. The institution nmade online
subm ssion of institutional data in the
Al'l India Survey on H gher Education
(AISHE) in the academ c year. Apart
fromthe procedure of giving email,
peer digital groups are created
exclusively for college teaching and
non-teaching staff, B.Ed. first year
students, B.Ed. second year students
M Ed. students and alumi for quick
communi cation and sharing of necessary
information. Top down and bottom up
communi cati ons anong the teaching and
non-teachi ng staff, students, alumi,
PTA and practice teaching schools and




enpl oyers is maintai ned through the
col | ege portal, WhatsApp groups,
emai | s, and bul k nmessage posting
systens. The institution also makes
effective utilisation of social nedia
| i ke Facebook and YouTube for

adm ni strative purposes. Bionetric
fingerprint scanner is used to nmaintain
the attendance login of the faculty,
staff and students.

Fi nance and Accounts E-governance is utilised to ensure

transparent financial nmanagenent in the
institution. Annual financial
statenments are prepared and mai ntai ned
el ectronically and sent for periodica
auditing. Details of finance and
accounts of the institution are al so
publ i shed on the coll ege website.
Sal ary processing and di sbursal is nade
online through SPARK. PFMS is utilised
to ensure hassle-free and transparent
financial transactions wth various
sponsoring agenci es and organi sations
i ke UGC, RUSA and Project Monitoring
Consul tants like Kerala State N rmthi
Kendra, leading to tinely conpletion of
devel oprment al wor ks, purchases and
other institutional projects.

St udent Admi ssion and Support E- governance is effectively utilised
for student admi ssions in the college.
Admi ssi on notifications and procedures
are di splayed on the coll ege website.
The list of students admitted is also
di spl ayed on the coll ege website.
Further, all admnistrative policies
i ncluding the college rules and
regul ati ons, details of hunman
resources, infrastructure and
instructional facilities, academ c year
pl an, e-learning resources, details of
various conmittees to deal with
students’ affairs and details of club
activities and programmes are made
digitally available to the students
t hrough the coll ege website
Schol arshi ps and grants (e-grants) are
di spersed online. Learning materials
for students were upl oaded in the
staff’s individual website and bl og.
Per sonal communi cati on and career
gui dance with alumi is nmaintained
t hrough What sApp groups. | nformation
from st akehol ders about job
opportunities, information about
conmpetitive exans, and coaching for
such exans are shared to alumi through

onl i ne neans. Wat sApp groups are al so




utilised for

st udent s.

communi cation with

Exam nati on

devi ces.

examni nat i

| nt er nal

i nt ernal

Di gital

communi cating the schedul e of
conti nuous eval uati on,
and in receiving and
printing of question papers.
Mai nt enance of marks of continuous
eval uation and transfer of
marks to the affiliating university for
further processing is done
el ectronically. University Exam nation
fee is paid online.
are al so published in the University

on dat es,

websi te.

Senest er

conti nuous evaluation is

done with the help of electronic
means are utilised in

i nt ernal
notifying

results

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year

Name of Teacher

Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Dr. Ronu
Thomas

Trai ni ng
Programme on
PFNVB

Nill

1000

2019

Dr. Shaiju
Franci s

NAAC
Awar eness
Programe for
Teacher
Educati on
Institutions
organi sed by
NAAC, Bangal ore

Nill

2000

2019

Dr. Shaiju
Franci s

RUSA Resear ch
Net wor k Group
(RRNG)

Conf erence
organi sed by
RUSA

Nill

1000

2019

Dr. Latha
Joseph

RUSA Resear ch
Net wor k Group
( RRNG)
Conf erence
organi sed by
RUSA

Nill

1000

2019

Dr. Varghese
k. Cheriyan

UGC-
Sett| enent
Meet i ng
or gani sed by
UGC, Sout hern
Regi onal
Commi ttee at

Ni Il

3000




St. Joseph’s
Col | ege,
I ri ngal akkuda

2019

Dr. Ronu
Thomas

UGC-
Sett!| enent
Meet i ng
organi sed by
UGC, Sout hern
Regi onal
Committee at
St. Joseph’s
Col | ege,
I ri ngal akkuda

Nill

1000

2019

Dr. Latha
Joseph

Wor kshop on
PFMS at St.
Joseph’s
Col | ege, Iringa
| akkudana
Conmi ttee at
St. Joseph’s
Col | ege,

I ri ngal akkuda

Nill

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Eval uati on

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ori ent at Oi ent at 12 2

ion on 7th [ion on 7th |04/11/2019 |04/11/2019
UGC Pay UGC Pay

Revi si on Revi si on
H ghl i ghts |Hi ghlights

and Pay and Pay

Fi xation Fi xation

Met hod Met hod

2020 One week Ni | 12 Ni |
Online Pro 18/ 05/ 2020 |24/ 05/ 2020
f essi onal
Certificat
i on

Pr ogr amre
in LMS for

Educat ors

with

Speci al

focus on

Onli ne

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6861_Faculty_Emp_1629621195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6861_Development_training_programmes_1629621731.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

UGC- sponsor ed
Ref r esher
Course in

Educat i onal

Technol ogy (Ml

tidisciplinary)

06/ 12/ 2019

19/ 12/ 2019 14

One Week
Facul ty
Devel opnent
Programme in
Humani ti es and
Soci al Sci ences
(Soci al Theory
and Research in
Humani ti es and
Soci al
Sci ences)

18/ 09/ 2019

22/ 09/ 2019 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Free WFi facility on
canpus are provided to
the staff nenbers.
Separate Cubicles are
provi ded for teachers in
the Staff Room Ladies
staff can avail free
accommodati on at the
Ladies Staff Quarters.
Accommopdation for gents
staff is provided in the
campus The faculty are
menbers in K E
cooperative society, a
staff welfare
organi zation by a sister
institution. This society
enables the staff to
obtain i medi ate
financial assistance by
avai ling short term and

| ong-term | oans and

Equal access to the
infrastructura
facilities on par with
the teachers is never
denied to the non-
teaching staff. Menbers
of the non-teaching staff
are also privileged to
enjoy all the services
offered by K E. Staff
Cooperative Society. A
fund is maintained by the
staff for various welfare
activities anong them
Free WFi facility on
canpus is availed by the
non-teaching staff too.
The non-teaching staff
are al so encouraged to
avail the facilities like
i ndoor stadium open gym
basketbal | court etc. to

The col | ege has
instituted severa
endowrent s and
schol arships to notivate
our students for better
performance and to
cherish the | oving
nmenori es of our formner
staff and wel | -wi shers.
Hostel facility is
provi ded for boys on the
canpus and the fenal e
students are accomodat ed
in the hostels in the
vicinity, run by sisters

Free WFi facility on
canpus is provided to
students. There are
restroons for boys and
girls. A well nmaintained
toilet conplex for boys
and girls is provided on



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6861_Training_Programmes_1623947452.xlsx

accepting deposits.
Profit share of the
society is distributed
anong its nmenbers. A
staff fund is maintained
by the staff for various
wel fare activities anmong
them Quality leisure
time is ensured for the
staff by arranging for
periodicals, newspapers
and a television at the
staff corner. Faculty are
encouraged to use the
mul ti pur pose i ndoor
stadi um open gym and
basketbal |l court of the
college to maintain and
i mprove their health. The
col | ege organi zed the
Inter-Training College
Teachers’ Shuttle
Badmi nt on Tour nament on
9t h Novenber 2019. The
maj or academ ¢ and
personal achi evenents of
faculty are al ways
speci ally appreci ated and
cel ebrated by organi sing
congratul at ory neeti ngs.
Retirenment events of
staff are organised with
due inportance. Staff
tours were regularly
organi sed in previous
years, but could not be
conducted this year due
to the pandem c. Separate
parking facility is

mai ntai n and i nprove
their health. The
academ ¢ and persona
achi evenments of faculty
are al so specially lauded
and cel ebrated
Retirenment events of
staff are organised with
due inmportance. Staff
tours with the
participation of the
teachi ng and non teaching
staff were regularly
organi sed in previous
years. This year it could
not be conducted due to
t he pandemi c. Separate
parking facility is
provided to the staff.

the ground fl oor al ong
wi th wash areas on each
floor. Clean and hygienic
drinking water facility
is provided to students.
Students are the main
benefactors of the health
facilities in the college
viz., multipurpose indoor
stadium the open gym
basket bal | court etc.
Sessions and sem nars on
yoga, neditation and
spiritual retreats are
conducted to help
students attain bal ance
of body and mind. Qur
needy students are
financially supported by
nmeans of reduction of
fees or nonetary support.

provided to the staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Transparency and sound fi
bot h i nternal

The Directorate of Coll
ext er na

managenent. The interna
year 2018-19 has been
i nt ernal
ensure sound fi nanci al

and ext ernal
regularly and in accordance with the prescribed act and rul es.
i ncone and expenditure of the college is prepared by the accountant of the
col l ege for onward transm ssion to the auditing officer through proper channel
Governnent of Kerala conducts an

audit of the financial
are rectified in tinme. The coll ege has an internal
audit of the devel opnment fund account of the financi al
the auditing agency. The

audit practices to nonitor financial managenent of the institution

heal th of the institution.
statenents and the utilization certificates of the institutional
t hose sponsored by other agencies are al so consolidated and audited by

nanci al health of the insti

audit practices.

egi ate Educati on,

done by P.V. Chacko Co.,

activities of the institution

tution is ensured through

The accounts are nmi ntai ned

The details of

Defects, if any
auditing system by the

The recei pts, paynent
proj ects and




regi stered chartered accountants as per relevant norns. The coll ege submtted

and settled the audited statenents at the Account settlenent neeting organised

by UGC Sout hern Regional Committee at St. Joseph’s Coll ege, Iringal akkuda on
3rd and 4th June 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 1320991 Repai r and Mai ntenance
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes A Team of Yes | QAC
Educat i onal
Experts
Adm nistrative Yes Deput y Yes P. V. Chacko
Directorate of and Co.,
Col | egi ate Chartered
Educat i on, Account ants (by
Kot t ayam t he governing
body)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA, a strong and approachabl e group of el ected nenbers, involve thensel ves
in all the activities and devel opnental projects of the institution. Some
parents are also alumi of the college. So they are actively involved in

various activities of the college. The CGeneral Body Meeting of the PTA
(2019-’ 20 batch) was convened on 1st July 2019. M. Joy Mathew was el ected as
the President and Ms. Pushpakumari Bal achandran as the Vice-president of the
PTA. The Executive nenbers were also elected in the neeting. The schedul e of
B. Ed. course during the current academ c year was discussed in the neeting. The
whol e hearted cooperation of the executive nenbers of PTAis a reservoir of
support for all the activities of the college. The coll ege conducted a Wrkshop
on Theatre Arts titled ‘ The Pedagogi ¢ Theatre’ on 15th Novenber 2019. Fr. Cjo
Chennadan CM and Fr. Janes Madathilchira CM were the resource persons. The
wor kshop gave inportance to Script witing, Stage performance and Report
writing. The Social Extension Cell of the College took initiative to provide
opportunities for students of the institution to experience selfless social
service. B. Ed. students of both batches organi sed a nunber of programes with
the support of PTA. On 6th Septenber 2019 the students of 2019-21 batch visited
two special schools, engaged in sone services there and staged various
entertai nment programres, conducted ganes and distributed sweets for inmates.
As part of the initiative to revive our rivers Gandhi Jayanthi was observed as
river cleaning day. On 3rd Cctober 2019, students from both batches actively
participated in the cleaning of ‘Chavara Kadavu' under the guidance of Fr. Dr.

Si bi chen Kal ari ckal, other faculty nenbers and PTA representatives. On Decenber

12th 2019, the college comunity again did the cleaning of Chavara Kadavu with



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6861_Funds_or_Grants_1629742301.xlsx

the support of PTA. A send-off function was organi sed on 30th Cctober 2019 to

honour
Cct ober,

M. Kuriakose George,

presence and support.

Li brary Assistant who retired from service on 31st
2019 after 32 years of service since 18-05-1987. PTA representatives
graced the occasion with their

6.5.3 — Development programmes for support staff (at least three)

1. Hands on experience on e-filing / docunentation.

nmeasures. 3. Training on establishing a paperless office.

2. Training in safety
4. Support is

provided to attend training programmes in PFMS 5. Orientation on 7th UGC Pay
Revi si on Hi ghlights and Pay Fi xation Method

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inauguration of the UGC funded | ndoor
Shuttle Tournament utilising the facilities 2.
| X of RUSA 2.0 -
renovati on and purchase of
Kendra was sel ected as the Project
Installation of Bionetric/digital

Col | ege Teachers’
Project for 2 crores sponsored under Conponent

Grants to Colleges - to undertake construction,
equi prrent. Kerala State Nirnithi
Consul tant 3.

student s

Stadi um and Started Inter Training
Initiated a
I nfrastructure

Managenent
attendance for staff and

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Bl essi ng 01/ 07/ 2019 01/ 07/ 2019 01/07/ 2019 75
and
| naugur ati on
of I ndoor
St adi um (UGC
Funded)
2019 Merit day- 01/07/ 2019 01/ 07/ 2019 01/ 07/ 2019 75
Di stribution
of awards
2019 15/ 07/ 2019 15/ 07/ 2019 26/ 07/ 2019 50
| mpl enent ed
Course in
Soft Skill
Trai ni ng
2019 05/ 08/ 2019 05/ 08/ 2019 23/ 08/ 2019 50
I mpl enment ed
Course in
Theatre Arts
2019 26/ 08/ 2019 26/ 08/ 2019 20/ 09/ 2019 50
| npl enent ed
Course in
Functi onal
Engl i sh
2019 Initiated 21/ 10/ 2019 21/ 10/ 2019 01/11/2019 50




Course in
Speci al and
Addi ti ona

Lear ni ng

needs

2019 04/ 11/ 2019 04/ 11/ 2019 04/ 11/ 2019 14
Orientation
on 7th UGC
pay revision
hi ghl i ghts
and Pay
fixation
nmet hod

2019 05/ 11/ 2019 05/ 11/ 2019 22/ 11/ 2019 50
| npl enent ed
Course in Se
| f-
Regul at ory
Pedagogi c
Practice

2019 I nter- 09/ 11/ 2019 09/ 11/ 2019 09/ 11/ 2019 12
Trai ni ng
Col | ege
Teachers’
Shuttl e
Badm nt on

Tour nanent

2019 Wor kshop 15/ 11/ 2019 15/ 11/ 2019 15/ 11/ 2019 50
on Theatre
Arts

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male

Orientation 01/ 07/ 2019 08/ 07/ 2019 48 7
progr amre
SSU P. W 14/ 10/ 2019 18/ 10/ 2019 43 7
Street play 21/ 01/ 2020 21/ 01/ 2020 37 12
on wonen

enpower nent

Sem nar on ‘' 24/ 01/ 2020 24/ 01/ 2020 37 12

Wonen

Enmpower ment’

Sports Meet 31/ 01/ 2020 31/ 01/ 2020 85 21
Sem nar on 20/ 02/ 2020 20/ 02/ 2020 85 21
Wornen in
Sci ence
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04/ 03/ 2020 05/ 03/ 2020 85 21

Arts Fest

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Ecol ogi cal consciousness and sustainability, the two basic values of the
institution are reflected in its activities. « The college came up with a
comuni ty-participatory intervention plan of cleaning the river beds around the
canmpus under the | eadership of the College Union advisor Fr. Dr. Sibichen K K
Gandhi Jayant hi was observed as cl eaning day. On 3rd Cctober 2019, students
from both batches actively participated in the cleaning of ‘Chavara Kadavu’
under the guidance of Fr. Dr. Sibichen Kalarickal and other faculty menbers. On
Decenber 12th 2019, the college union again did the cleaning of Chavara Kadavu
under the | eadership of union advisor Fr. Dr. Sibichen Kalarickal. ¢<As part of
the Community Living Canp students of the 2018-20 batch organsed a Sem nar on
Envi ronnent al Consci ousness on 21st January, 2020. <They engaged in plogging
(collecting and di sposing plastic waste as part of walking) fromold MC. Road
prem ses (Caritas Junction to Ettumanoor) in collaboration with Ettunmanoor
Munci pal ity on 22nd January, 2020. ¢ The 2018-20 batch students arranged a boat
ride from' Chavara Kadavu' to Mozhiyil Farmin Athiranmpuzha, a Loca
initiative on 22nd Janauary, 2020 to create public awareness about sustainable
and eco-friendly use of inland water bodies for navigation. ¢ Students of the
2018 -20 batch also organised a field visit to R Block, Kuttanadu, Al appuzha on
8t h February, 2020 and conducted a survey on Health Practices of the |oca
community. ¢ Nature club continues with its projects |ike herbal garden and
veget abl e garden, along with canpus cleaning and beautification. ¢ Every year
we take care to plant trees, take care of themand distribute saplings to our
students as part of World Environnment Day cel ebrations on 5th June. « World
Ozone day was observed on 19th Septenber 2019. A poster making conpetition was
organi zed by College Union. ¢« The college maintains a plastic free canpus.
Plastic itenms, especially banners are prohibited on the canpus. Coth bags and
paper files are distributed to the resource persons and del egates during
academ c events follow ng the green protocol

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Braille Yes 0
Software/facilities
Scri bes for exam nation Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 09/ 2 1 Onam Ce Ment al 55
019 | ebration |well being
s wwth na| of the
rginalise]| I nmates
d
2019 1 1 12/ 12/ 2 1 Revi val Ri ver 55




019 of local |pollution
river
2020 1 08/ 02/ 2 1 Heal t h Heal t h 52
020 Survey i ssues
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 01/ 07/ 2019 The Principal holds the
Pri nci pal full admnistrative

control of the canmpus.
He/ She uphol ds hi ghest
standards in persona
dignity, decorum
efficiency and
accountability. Hel/ She
mai ntai ns a heal t hy
relationship with al
st akehol ders and ensures
t he adherence to the
respective codes of
conduct by various
st akehol ders. He/ She
pronot es col | aborati ve
and participative
managenent whil e
organi si ng vari ous
curricular and co-
curricular activities.

Code of Conduct for
Facul ty

01/07/ 2019

The Faculty in the
institution ains at
form ng educati onal

| eaders for the society.
H ghest |evels of
pr of essi onal conpet ence
and conmitment is to be
denonstrated by the
faculty. Faculty should
i nvol ve thenselves in
research and prof essional
devel opnent activities.
They are to uphold human
dignity at any cost and
avoi d any kind of
di scrim nation. They
shoul d mai ntain heal t hy
rel ati onships with all
st akehol ders, especially
students. They shoul d
mai ntai n hi ghest
st andards of persona
integrity, dignity, and
decorumin al
situations.

Code of Conduct for
Non- teaching Staff

01/07/ 2019

Adm ni strative staff
shoul d be polite and
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gentle in their dealings
with all stakehol ders.
They shoul d observe the
privacy and officiality
of student, faculty and
of fi ce records naintai ned
by them They are to
updat e t hensel ves
regar di ng changi ng
adm ni strative policies
and procedures.
Conpet ency in handling
new digital platforms is
expected of them

Code of conduct for
students

01/07/ 2019

(a) Al are expected to
be neat and sinple in
dress and appearance, to
be punctual and regul ar
in attendance and to be
faithful and diligent in
studi es and speci al
assignnents allotted to
each. (b) Qur students
are expected to uphold
val ues, respect seniors
and authorities, to be
polite and courteous to
all, and be ready to
obl i ge and show decency
and decorum in behavi our.
(c) In the college canpus
mal e students are
expected to wear Pants/
Dhothis and Shirts while
the | adi es wear Sarees/
Churidars. College
uniformis insisted on

stipul ated days. (d) A
are requested to keep the
col | ege canmpus and
cl assroons cl ean and
tidy. (e) In the canpus,
students are expected to
greet the teachers and
friends respectfully. (f)
Students who avail free
time, should not loiter
al ong the verandas but be
in the reading room
library, classroom or
computer lab. (Qg)
Politics in any formis
not allowed in the
col | ege canpus. (h)
Students are forbidden to
attend or organi se any
nmeeting, or collect noney
for any purpose, which is




not previously approved
by the Principal. They
shoul d not circul ate any
notice or petition anong
the students, or exhibit
t hem anywhere in the
prem ses without the
signature of the
Principal. (i) Students
are not allowed to nake a
conplaint in a body or to
address any authority by
a collective petition
wi t hout the prior
sanction of the
Principal. Such a
combi ned action is
subversi ve of good order.
(j) Students shoul d not
make any marks on the
furniture or walls or on
any part of the college
prem ses, or pour ink on
the floor or litter
cl assroons and grounds.
(k) M sconduct of a
serious nature or negl ect
of work by a student
makes one liable to be
decl ared unfit by the
Principal to beconme a
teacher and the person
will have to discontinue
hi s/ her studies in this
college. (1) Use of
nmobi | e phone is strictly
confined only to acadenic
pur poses during the class
hour s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ohamwi th a 06/ 09/ 2019 06/ 09/ 2019 55
Di fference
Pl oggi ng 22/ 01/ 2020 22/ 01/ 2020 49
Semi nar on 23/ 01/ 2020 23/ 01/ 2020 49
Heal t hy m nds
Field trip and 08/ 02/ 2020 08/ 02/ 2020 52
Heal th Survey
Sci ence Day 20/ 02/ 2020 20/ 02/ 2020 106
Cel ebration
Senmi nar on 21/ 01/ 2020 21/ 01/ 2020 49
‘Bi odi versity’
Preparation of 25/ 05/ 2020 05/ 06/ 2020 99
vi deol essons of




10t h standard based
on SCERT textbook

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The coll ege takes great care in organising activities to create ecol ogi ca
sensitivity and responsibility among its wards. G een canpus: The col | ege takes
care in maintaining the rich natural greenery in its canpus. Gardening in
accordance with its natural |andscape is done with the help of the staff and
students. Herbal Garden: The college maintains a herbal garden with a good
collection of nedicinal plants and trees. New saplings are also planted every
year to sustain its bio diversity. Vegetable Garden: Every year the students
prepare and harvest a vegetable garden. Al the activities right from preparing
the | and/ grow bags, collecting and planting seeds and saplings, manuring the
plants, watering them and harvesting are done by the students under the
gui dance of the teacher in charge. Plastic free canpus: The college canpus is
declared a plastic free zone. The col |l ege has banned the use of disposable
plastic plates and cups and replaces those with bi odegradable itens in the
institution and its premi ses. Plastic itens, especially banners are prohibited
on the canpus. C oth bags and paper files are distributed to the resource
persons and del egates during academ c events follow ng the green protocol
Rai nwat er harvesting: The coll ege has been successful in establishing and
mai ntaining a rain- water harvesting plant. Canpus C eaning and Beautification:
The col | ege organi ses cl eani ng canpai gns to devel op an environnent al
consci ousness anong students. The coll ege manages its bio waste through eco-
friendly nmethods. The college has installed a sanitary napkin incinerator with
adequat e capacity in the ladies toilet to handl e the non-bi o-degradabl e waste
gener at ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices Title of the Practice: Pronoting Technopedagogy Objectives: 1.
To inpart |ICT based teacher education to our students 2. To pronote digital
literacy and advanced digital skills anong our students 3. To devel op
t echnopedagogi cal skills anong our students 4. To ensure standards in e content
devel opment 5. To equip students to develop effective e content for teaching-
| earning 6. To enable students to explore creative ways for e content
devel opnent 7. To famliarise students with the nost efficient and effective
digital learning platforns for teaching-learning 8 To enable educators to
store and share e content in open access node for |earners 9. To practice and
develop skills in digital nodes of student assessment The Context:
Technol ogi cal advancenent is taking place at a very rapid pace. The cl assroom
before 50 years and after 50 years is beyond any possible predictions.
Therefore, the onerous task of teacher-education institutions is to equip the
present-day teacher trainees to nuster the responsibilities for future
generati ons. Techno-pedagogy can be defined as providing electronically
nmedi at ed courses that integrate sound pedagogi c principles of teaching/learning
with the use of technology to a global audience. Techopedagogy requires the
skills of developing quality e -content, interacting with students through
online | earni ng managenent systens and assessing | earners through online
systens. E-content here refers to any electronic content that may include text,
i mage, graphics, animation, audio, and video. The techno pedagogically
conmpetent teacher will always be an up-to-date teacher - a teacher who is
competent and rel evant for the needs, passions and chall enges of the com ng
generation. Investing in technopedagogy and e-content devel opnent is an
i nvestment for futurity. The Practice: The coll ege has always put great
enphasi s on staying ahead of the tinmes. The coll ege has taken nuch care to
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equip itself to inpart the latest digital skills to its wards. The college
started providing conputer education to its students decades earlier. The
col l ege has a wel | -equi pped Conputer |lab, a digitalised Language Lab, and a
M cro-teaching Lab with the essential digital equipnent for practising
t echnopedagogi cal skills. Al classroons are enabl ed for |ICT based teaching-
| earning. Two cl assroons are specially equipped with interactive digital
boards. Free Wfi is provided in the canpus. The college library is also
equi pped with a host of digital teaching learning materials to support
| earning. It has subscribed | NFLIBNET' s NLi st nenbership to provide access to e
resources to our faculty and students. Qur faculty have devel oped e- content
for various courses under B.Ed. progranme of the affiliating university. They
have al so nade research contributions in the field of technopedagogy. The
faculty always took the lead in experinenting with the use of blogs, podcasts,
power poi nt presentations, prezi presentations etc along with platforns |ike
yout ube and googl e classroom Online ways and neans of assessnent are al so
experinented by our faculty. Online subm ssion of assignnments and practicals
are done. The recent upsurge in the use of social nedia anong the younger
generation nmade us to think about the scope of utilising it for educational
pur poses. The faculty encouraged students to develop quality digital materials
and nedia on various topics of relevance. This year, students devel oped
econtent in various subjects based on Kerala State Syllabus for 10th standard
and upl oaded it on youtube for public access. E content devel oped were shared
wi th practice teaching schools. Evidence of Success: Qur students have produced
quality materials and nedia on various topics of social relevance. It was
shared with practice teaching schools during school internship and w dely
appreci ated. The e-content devel oped by our faculty have al so been wi dely
accessed which proves its utility and success. Probl ens Encountered and
Resources required: The issues of poor internet connectivity and inability to
af ford technol ogical facilities anong students pose the biggest challenge. To
overcone this, students are permtted to nake use of the ICT facilities at
col l ege as and when needed and the faculty do provide anple support for them
In this age of an infodenmic, it is hard to provide visibility to quality
| earning material among a sea of unwanted, irrel evant and inaccurate
information. The college takes care to develop quality e-learning nmaterials and
purposefully share it through its own website, youtube channel and facebook
account to ensure accountability. The young | earners’ preferences to use the
gadgets primarily for entertai nnent, coupled with a strong faith in the
traditi onal nethods of |earning keep parents from encouraging its use. The
faculty and students consciously work towards renoving public apathy in this
regard. Title of the Practice: Devel opi ng Ecol ogi cal Consci ousness and
Sustainability Objectives: 1. To pronote ecol ogi cal consciousness anong the
faculty, students and conmunity 2. To develop an eco-friendly life style and
habi ts anong our faculty, students and comunity 3. To take consistent efforts
in maintaining the vegetative cover of the canpus at an optimal level. 4. Keep
the campus plastic free and inplenent a scientific and eco-friendly waste
managenent protocol. 5. To be a beacon light in the efforts of the |oca
community for conservation of rivers 6. To pronote an understandi ng of the
historical significance of the locality The Context: The college is |ocated at
Mannanam in Kottayam district of Kerala. Located in the lap of nature, the
col |l ege provides peace and solace to its wards. Kerala known as ‘ Gods own
country’ is well known for its bounteous glory of nature. However, Kerala faces
the ravaging effects of environnent pollution and destruction in recent years.
The surging urbanization and industrialization in recent tines has destroyed
nature. Speed and ruthless exploitation of nature were the norns. Wter
transports were replaced by roads and heavily polluting notor vehicles.
Def orestation and | and m ning pose serious environnmental threats. The rich
natural resources of river water are nuch polluted. The Practice: The college
has al ways strived to pronote ecol ogi cal consciousness. This year the college




came up with a community-participatory intervention plan of cleaning the river
beds around the canpus under the | eadership of the College Union advisor Fr
Dr. Sibichen K K. Gandhi Jayanthi was observed as cl eaning day. On 3rd Cctober
2019, students from both batches actively participated in the cleaning of
‘ Chavara Kadavu' under the guidance of Fr. Dr. Sibichen Kal arickal and other
faculty menbers. On Decenber 12th 2019, the college union again did the
cl eani ng of Chavara Kadavu. As part of the Comrunity Living Canp students of
the 2018-20 batch organsed a Sem nar on Environnmental Consciousness on 21st
January, 2020. They engaged in plogging (collecting and disposing plastic waste
as part of walking) fromold MC. Road premi ses (Caritas Junction to
Et t umanoor) in collaboration with Ettumanoor Mincipality on 22nd January, 2020.
They al so arranged a boat ride from*Chavara Kadavu' to Mozhiyil Farmin
At hi rampuzha, a Local initiative on 22nd Janauary, 2020 to create public
awar eness about sustai nable and eco-friendly use of inland water bodies for
navi gati on. Students of the batch also organised a field visit to R Bl ock,
Kut t anadu, Al appuzha on 8th February, 2020 and conducted a survey on Health
Practices of the local community. The college consistently takes care in
mai ntaining its vegetative cover. It pronotes eco friendly practices like
herbal gardeni ng and vegetabl e gardening, Effective waste nanagenent is done in
t he canpus. Days of inportance |ike Wrld Environnment Day, Wrld Water Day and
Wrld Ozone Day are celebrated in a befitting manner. Semi nars on the topic,
nat ure canps, plogging, environment surveys and cl eani ng canpai gns are
regul arly organi sed by the college. The canpus is a plastic free zone. Plastic
itenms, especially banners are prohibited on the canmpus. C oth bags and paper
files are distributed to the resource persons and del egates during academ c
events follow ng the green protocol. Evidence of Success: The efforts of the
faculty and students is instrunental in successfully maintaining the vegetative
cover of the canpus naking it a place of beauty and peace. Anyone who has
participated in the college cleaning programmes will always think twi ce before
throwi ng waste mindl essly as they have known the difficulty involved in
cleaning it. Environnental surveys also are an eye opener to students regarding
the existing practices and their efficacy. Seninars provide the ideol ogical
foundati ons for understanding the need for environmental conservation and
sustainability practices. Problenms Encountered and Resources required: Apathy
and indifference towards environnental conservation efforts seemto be the
bi ggest chal |l enge to be overcone. Consistent awareness canpai gns anmpong vari ous
st akehol ders and | ocal comunity are required in this regard. Financial
constraints al so pose a challenge to adapt and sustain alternate energy
initiatives.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://stjosephstrainingcoll ege.oragl/igac-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Since its inception in 1957 as a Christian
mnority institution ained at educating secondary school teachers, the college
has very well strived ahead in its march towards academ c excellence. Wth a
vast canpus spread over 8 acres and 61 cents of |and and equi pped wi th adequate
facilities and resources for various educational programes, admnistrative
functions and extension services, the college ains at the formation of a
community of teachers who are professionally conpetent, norally upright,
soci al ly acceptabl e and enpl oyabl e at the local, national and international
| evel s. The coll ege stands for academni c excellence, good discipline,
devel opment of skills, and character formation based on | ove of God and service
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of mankind as nodelled in the person of Jesus Christ. The coll ege has al ways
put great enphasis on staying ahead of the tinmes. Foreseeing the needs of the
future world of education, the college has taken nmuch care to equip itself to
inmpart the | atest technopedagogical skills to its wards. Infrastructural
facilities are regularly upgraded to make this possible. The faculty regularly
engages in professional devel opnent programmes and updates their skills in this
regard and equi ps students for the needs and chall enges of the tines. An e-
content devel opnent and dissem nation drive was initiated as part of pronoting
t echnopedagogy. Ecol ogi cal consci ousness has been a significant part of its
ethos. The coll ege takes great care in organising activities that pronote
ecol ogi cal consci ousness and sustainability. Ecofriendly initiatives and
practices are a hall mark of the institution. This year the college cane up
with a community-participatory intervention plan of cleaning the river beds
around the canpus under the | eadership of the College Union advisor Fr. Dr.

Si bichen K K Staff and students actively participated in the cleaning of
Chavara Kadavu. Pronotion of health and well being through sports and ganes is
anot her distinctive feature of the institution. The college took the lead in
organising the first Inter Training Collegiate Athletic Meet under MG
Uni versity, Kottayamin 2007 as part of Golden Jubilee Cel ebrations of the
col l ege and has continued organising it. An Indoor Stadium funded by UGC was
i naugurated this year. Uilising the facility the college initiated an Inter-
Trai ning Coll ege Teachers’ Shuttle Badm nton Tournanment . The coll ege has a
gymasi um wi th essential fitness equipnent. It takes great care and interest in
pronoting sports and games anong its students and conmmunity at |arge. The
coll ege has fornulated through its vast experiential repertoire a well designed
student support systemto ensure the wholistic devel opnent of the teacher
trai nees. The college ains at maki ng the student teachers set SMART (Specific,
Measur abl e, Attainable, Realistic and Tinme-bond) goals. The institution ensures
the i ntegrated devel opnent of personality of its stake hol ders w t hout
conprom sing professional conpetency. Thus, the institution ainms to nurture
gl obal |y conpetent teachers who shall pronote denocratic and spiritual val ues
to create a just and humane worl d.

Provide the weblink of the institution

http://stjosephstrainingcoll ege.org/igac-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. Conmplete RUSA project at the earliest 2. Continue a project on the revival of
| ocal river 3. Organise faculty devel opnent programmes with a special focus on
devel opi ng techno pedagogical skills 4. Pronpte e-content devel opnent and
di ssemnation drive 5. Initiate and inplenent Covid Response Initiatives 6.
| mpl enent the Val ue Added Course in Soft Skills, and Theatre Arts and conti nue
conducting Certificate Courses in Functional English, Self-Regulatory Pedagogic
Practice and Special and Additional Learning Needs 7. Facilitate external and
internal academ c audit 8. Organise Wrkshop on Film Review 9. O gani se Wrkshop
in Theatre Arts
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