
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution ST. JOSEPH'S TRAINING COLLEGE

 Name of the head of the Institution Dr. Varghese K Cheriyan

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 04812597347

 Mobile no. 9447353546

 Registered Email stjosephstrainingcollege@gmail.com

 Alternate Email mannanamtrainingcollege@gmail.com

 Address Mannanam P. O., Kottayam, Kerala

 City/Town Kottayam

 State/UT Kerala

 Pincode 686561

2. Institutional Status



 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status state

 Name of the IQAC co-ordinator/Director Dr. Ronu Thomas

 Phone no/Alternate Phone no. 04812976958

 Mobile no. 9526096958

 Registered Email ronumooc@gmail.com

 Alternate Email ronuthomas007@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    http://stjosephstrainingcollege.org/
wp-content/uploads/2021/08/AQAR-2018-19
.pdf

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
http://stjosephstrainingcollege.org/wp-
content/uploads/2021/08/Academic-
calander-2019-20-N.pdf

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 Four Star 0 2001 05-Nov-2001  04-Nov-2006

2 B 2.85 2008 28-Mar-2008  27-Mar-2014

3 A 3.17 2014 24-Sep-2014  23-Sep-2019

6. Date of Establishment of IQAC 10-Dec-2003

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/AQAR-2018-19.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/Academic-calander-2019-20-N.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/Academic-calander-2019-20-N.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/Academic-calander-2019-20-N.pdf


IQAC

Implemented Course in
Theatre Arts

05-Aug-2019
15

50

Implemented Course in
Soft Skill Training

15-Jul-2019
10

50

Blessing and Inauguration
of Indoor stadium

01-Jul-2019
1

75

    View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Dr. Ronu Thomas
(Faculty)

Travel grant UGC 2019
7

156037

St Joseph's
Training
College,
Mannanam

(Institution)

Indoor stadium UGC 2015
1495

422000

St Joseph's
Training
College,
Mannanam

(Institution)

RUSA project RUSA 2019
730

3500000

    View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

3

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6861_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6861_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6861_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6861_Minutes.pdf


1. Review of RUSA project implementation 2. Organised One Week Online
Professional Certification Programme in LMS for Educators with Special focus on
Online Evaluation 3. Initiated e content development by B. Ed students based on
Kerala State Syllabus for 10th standard 4. Organised InterTraining College
Teachers’ Shuttle Badminton Tournament 5. Started an initiative towards revival
of local river.

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

Initiative to revive of the local river Students and staff cleared water
hyacinth from the local river

Organise activities to utilise the
facilities of the new indoor stadium

Organised an Inter Training College
Teachers Shuttle Badminton Tournament

Organise an activity for students in
collaboration with FOSSA

Workshop on Film review Summer Cine
Fiesta was conducted in collaboration
with FOSSA

Design and implement a Course in
Special Needs

A Certificate Course in Special and
Additional Learning Needs was
implemented for first semester B. Ed
students

Promote scientific temper Celebrated National Science Day with
talks and activities which help in
promoting scientific temper

Encourage e content development drive E content based on Kerala State
Syllabus of Tenth Standard were
developed by B. Ed students

Continue with activities to promote
Ecological Consciousness and
Sustainability

Organised a field trip and health
survey at Kuttanadu Observation of
World Environmental Day and World Ozone
Day

Continue organising add on courses Implemented Value Added Courses in Soft
Skills and Theatre Artsconducted
Certificate Courses in Functional
English and Self Regulatory Pedagogic
Practice

Organise training programmes for
Faculty

Orientation on 7th UGC Pay Revision
Highlights and Pay Fixation Methods
Organised a One Week Online
Professional Certification Programme in
LMS with Special Focus on Online
Evaluation

RUSA project implementation Signed agreement with RUSA, finalised
agency and reviewed DPR as per
directions

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6861_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6861_Quality.xlsx


14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 17-Feb-2020

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  As an affiliated institution, the curricular aspects of the college are
governed by university regulations. The college faculty who hold positions as

Chairman and members of the Board of Studies in Education, and members of
Faculty of Education and Academic Council of the University play a key role in
framing the University curriculum for the teacher education programmes. • At

the start of every academic year, the Curriculum Planning Committee reviews the
analysis of the detailed feedback of the previous academic year and frames its
decisions considering the needs of the stakeholders and the demands of the

upcoming academic year. • The Staff Council then deliberates over the
curriculum for the B.Ed./M.Ed. programmes and plans a detailed Academic
Calendar for the year. It also allocates responsibilities for curriculum
transaction to the faculty based on their expertise and interests. • The
relevant aspects of the academic calendar are informed in advance to the

stakeholders including the Management, PTA, Alumni and the practice teaching
schools and suggestions are sought and clarifications provided. • Periodic
review of curriculum delivery is carried out during Staff Council meetings

utilising periodic feedback from students and mid-semester replanning is done
if necessary. Changes made, if any, are also communicated to the relevant
stakeholders as needed. Grievances from staff and students concerning

curriculum delivery are resolved in a three-tier mechanism. • Students are made
aware of the Academic Calendar and Programme Objectives in the Orientation

Programme itself. The handbook providing details of institutional activities is
provided to the students at the beginning of each academic year. The printed
copy of the syllabus is also provided to the students. Internal assessment is
done transparently in accordance with university guidelines. • Besides regular
lectures, a variety of practicals and practicum such as community living camp,

workshops, projects, assignments, portfolio which form the part of the
prescribed curriculum are carried out in great rigour. Faculty also uses and

trains students in innovative teaching learning methods using ICT. The college
also organises certificate courses, value added courses, guest lectures,



seminars, debates, quiz programmes, demonstration classes by SRGs, DRGs and
subject experts from DIET/SCERT and interaction with eminent personalities from
various walks of life to enhance academic learning. • Measures like mentoring,

tutoring, remedial classes, peer tutoring, enrichment programmes are also
integrated into the curriculum to cater to student diversity. • Practice

teaching is implemented with great care and discipline strictly following the
University guidelines. • Apart from academics, activities under various clubs,

workshop in drama and theatre arts, personality development programmes,
communication and soft skills development programmes, annual study tour, a
secular spiritual animation programme and Inter Training Collegiate Athletic
Meet form a regular feature of the curriculum. • Social extension activities
like e-content dissemination drive, visits to special schools, field trips,
community surveys, maintenance of vegetable and herbal gardens are conducted
regularly. • In view of the pandemic, students and teachers shifted to online
mode of teaching, prepared e-content for school students, and both participated

and organised various e learning initiatives.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  Special
and

Additional
Learning
Needs

  Nil  21/10/2019   15   Employabil
ity

  Teaching
Skill

development

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  Nill   Nil   Nill

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BEd   Health and Physical
Education

  01/07/2019

  BEd   Guidance and
Counselling

  01/07/2019

  BEd   Special Education   01/07/2019

  MEd   Environmental Education   01/07/2019

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   50   Nil

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Course in Soft Skills   15/07/2019   50



  Course in Theatre Arts   05/08/2019   50

  Course in Functional
English

  26/08/2019   50

  Course in Self
Regulatory Pedagogic

Practice

  05/11/2019   50

    View File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BEd   School Induction
Programme

  50

  BEd   School Internship   49

  MEd   Field Internship   2

  BEd   Student Projects   44

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

The institution has a system of taking feedback from the stakeholders for
continuous improvement in the quality of education. Feedback Collection:
Feedback is collected formally and informally from Students, Teachers,
Employers, Alumni and Parents during the year. The institution has installed a
suggestion box which is accessible to all the stake holders, especially
students so that they can give their feedback/ suggestions for improvements.
Open discussions between the Management, Principal, students, teachers and
other stakeholders regarding the curriculum is invited on every occasion.
Teacher feedback is collected from the students on various teaching/learning
aspects. Student Council meetings and mentoring sessions are utilised for
informal student feedback. A comprehensive feedback regarding the programme and
institution (Student Satisfaction Survey) is collected from the out-going
students every year. Exit evaluation of the students done by the principal also
provides valuable student feedback. Feedback from faculty is also taken for
their suggestions in curriculum implementation and institutional development.
PTA General Body Meetings and Executive meetings are utilised to access
informal feedback from the parents, by encouraging open and warm interaction
with them. In addition, formal feedback from parents is also obtained at the
end of the programme. Informal feedback from Alumni Association is constantly
sought all through the year. Formal feedback is also obtained from the Alumni
during the Annual Alumni Meet. Feedback from external examiners on quality of
the students is also utilised for the improvement of the programme. Feedback is

https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6861_Value_added_courses_1625725132.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6861_Projects_undertaken_1622960617.xls


also collected from the Employers, where our Alumni are working. Analysis of
Feedback: The formal feedback obtained from various sources is qualitatively
and quantitatively analysed to identify the strengths and areas providing scope
for further improvement. The feedback collected are properly tabulated and item
wise summaries prepared. Analysis of this tabulated data is done methodically
to ensure ease, clarity and transparency. Systematic processing of feedback
enables the stakeholders to easily comprehend the essence of the feedback
obtained. This quantitative feedback is coupled with the feedback procured
informally from various stakeholders to provide a wholistic analysis of the
functioning of the institution. Utilisation of Feedback: The feedback analysis
is communicated to IQAC, Governing Body, Curriculum Planning Committee and
various other forums wherein it is discussed from various perspectives. It is
also presented and thoroughly discussed in the Staff Council to help teachers
make informed decisions regarding changes that need to be implemented to
improve the teaching and learning outcomes as well as for overall improvement
of the institution. Every activity and rule in the college bears some
reflection of the feedback received in the previous years. The curricular
feedback obtained from various stakeholders is also utilised to promote quality
decisions in the University by communicating it to the apex academic bodies of
the University such as Board of Studies, Faculties and Academic Council through
our faculty, who are members of those bodies.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  MEd   Education   50   13   5

  BEd   Education   50   662   50

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   99   7   6   4   6

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  16   16   21   7   2   17

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6861_Demand_ratio_1619783845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6861_ict_tools_1625725966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6861_e_resource_1629557728.xlsx


  • Mentoring System: The college has an efficiently functioning mentoring system for student support. Each
teacher (mentor) is specially in charge of a few students (mentees). He takes special interest in the academic

and personal wellbeing of students under his/her care. Clear guidelines exist for reference of the mentors
regarding the mentoring process. The Principal directly supervises and co-ordinates the mentoring activities. •

Mentoring Process: The mentoring groups are decided and the list is published at the beginning of each
academic year. Normally, the number of mentees assigned to a mentor is kept to a maximum of ten. A Student

Profile for each mentee, containing the academic and personal details of the mentee is collected and filed by the
mentor in the beginning of the mentoring process. Mentoring Sheets regarding the details of the interactions with

the mentees are also maintained by the mentors. The mentor tries to maintain a close rapport with each of the
mentees yet, takes care not to make the mentee emotionally dependent on him/her. The mentees are assured of
the absolute secrecy of the details they reveal to the mentor. Apart from the mentor, only the Principal can read
the mentoring records kept by any mentor. The interactions as part of the mentoring process are limited within
the campus and are conducted during lunch break and before/after class hours. In the interactions, priority is

given to discussing academic problems of the mentee. Personality disorders, family problems, social issues or
learning disabilities or, rarely, minor or major psychological disorders may also be considered during the
interactions. If need arises, the mentor consults the Principal. Any personal interaction with the mentee’s

parents, or other counselling professionals, if needed, is done with the knowledge of the Principal. Fr. Leju
Thekkekalam CMI provides counselling services to our students, as required. • Effectiveness of Mentoring
System: Students have shown great interest in the mentoring process. They are always open and happy to

interact with the mentors. At the end of each academic year the mentors analyse the record of their interactions
with the mentees and assess the effectiveness of the process and report to the Principal. Changes if needed, are

planned and implemented in the next academic year. The mentoring process helps the institution to plan value
added programmes and other student support activities as per student needs. The whole programme is

completed under the strict surveillance and guidance of the Principal. The mentors also continue their support
and relationship with the mentee even beyond the period of study in this college. Mentors provide help for

placement, higher studies and help in tackling personal issues too. The mentor- mentee relationship often builds
into a lasting relationship of trust and positivity.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  99   11   1:9

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  16   16   0   0   13

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  Nill   Nil   Nill   Nil

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  MEd   M.Ed   IV Semester   22/10/2020   25/05/2021



  BEd   B. Ed   IV Semester   27/07/2020   04/11/2020

    View File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  sment, if any, are resolved through the teacher, Principal and the University.
• The institution strictly adheres with the evaluation system mandated by the
Mahatma Gandhi University regarding both Internal and External Evaluation. The
college academic calendar prepared in harmony with the university calendar,

cuts out clear slots for evaluation procedures including internal and external
evaluations. Timely evaluation procedures help teachers in tracking and

assessing student performance and providing timely feedback aimed at student
progress and development. • The College Academic Co-ordinator ensures the

smooth conduct and quality of Internal Examinations and Internal Assessment as
prescribed in the University norms. The internal examination for each course is
followed by the model examination which strictly follows the university pattern
prescribed for theory examinations. Model examinations are held just before the
commencement of the University Examinations and answer sheets are marked and

returned to students with proper feedback. It is followed by a brief period of
study leave for students to ensure enough time for preparations for University

examinations. Other internal evaluation components like class tests and
practicums are also conducted in accordance with University guidelines
regarding the same. It helps teachers to ensure consistency in student

performance. Students are also provided opportunities for seminar presentations
followed by effective discussions under the supervision of the teacher.

Innovative methods of assessment like use of various ICT tools, open book
examinations and performance-based evaluation strategies are also utilised for
internal assessment. All the phases of the internal assessment like the conduct
of internal assessment components, evaluation and publication of marks and its

final uploading on the University portal are closely supervised by the
Principal. • Preparatory classes for teaching practice are meticulously

organised. Elaborate facilities for preparatory teaching sessions are provided
by bringing in students from our sister schools. • Theory and Practical

External examinations are also organised strictly adhering to the University
norms regarding the same. Mock viva sessions and opportunity for practicing

teaching sessions prior to the Practical Examinations are provided to students
in the third semester. The external and internal evaluation procedures together
ensure continuous and comprehensive student assessment. • Student attendance is

closely monitored. Monthly list of shortage of attendance of students is
monitored by the tutor. The institution follows systematic mentoring and

tutoring systems which help to solve academic and personal problems that may
negatively affect optimal student performance. Underachievers or absentees for
internal evaluation procedures are provided with chances to take a retest. If
low performance is repeated, remedial programmes are specially designed and

carried out for them by the course teachers. • A three-tier system of grievance
redressal advocated by the University is implemented in the institution,

wherein the grievances regarding assessment, if any, are resolved through the
teacher, Principal and the University. • The semester-wise results and the
annual programme results are subjected to quantitative analysis to reach at

informed conclusions. • Every year, the college also collects students’
feedback on the continuous evaluation system and takes steps to correct, modify

and strengthen it.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  • The Staff Council is entrusted with the task of preparing the academic
calendar of the year in accordance with the University Calendar. It executes it

in consultation with the IQAC and the Curriculum Planning Committee. The

https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6861_Evaluation_1629871719.xlsx


preparation and distribution of the calendar is done with great care as it
forms the overall framework for the academic activities of the year. Special
attention is taken to include all important academic details regarding the

programmes offered. The calendar is planned to ensure enough time for
completing each course. • The College Academic Co-ordinator ensures the smooth

and efficient conduct of the Internal Assessment as prescribed in the
University norms. All the phases of the internal assessment viz., the conduct
of internal assessment components, their evaluation and publication of marks
and its final uploading on the University portal are completed in a timely
manner as per the academic calendar. • A tentative schedule of internal

examination is given in academic calendar Teachers take care to adhere to the
schedule of internal evaluation as far as possible. Loss of working days due to
unforeseen emergencies is compensated by means of special classes. • Along with

regular teaching-learning sessions, the college provides students with
opportunities to engage in sports, cultural, social and academic extension
activities like value added courses, seminars, workshops, study tour, nature
camp, field trip and quiz competitions which are included in the Academic

Calendar well in advance for the smooth conduct of CIE.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  http://stjosephstrainingcollege.org/wp-content/uploads/2021/09/Programme-
Outcomes.pdf

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  00   MEd   Education   2   2   100

  00   BEd   Education   50   50   100

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/SSS-
analysis-2019-20-N.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Any Other
(Specify)

  7   UGC   156037   156037

    View File

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

http://stjosephstrainingcollege.org/wp-content/uploads/2021/09/Programme-Outcomes.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/09/Programme-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6861_Pass_percentage_1622963591.xlsx
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/SSS-analysis-2019-20-N.pdf
http://stjosephstrainingcollege.org/wp-content/uploads/2021/08/SSS-analysis-2019-20-N.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6861_Research_Fund_1626763625.xlsx


  Title of workshop/seminar Name of the Dept. Date

Seminar on ‘Biodiversity’ Education 21/01/2020

Seminar on ‘Charity vs
Empowerment’

Education 22/01/2020

Seminar on ‘ Healthy
Minds’

Education 23/01/2020

Seminar on ‘ Women
Empowerment’

Education 24/01/2020

Workshop on Film Review Education 04/02/2020

Seminar on Women in
Science

Education 20/02/2020

One week online
professional

certification programme
in LMS for educators with
special focus on online

evaluation

Education 18/05/2020

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  Nill   Nil   Nill   Nill   Nill

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Nil   Nill   Nill   Nill   Nill   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  NA   0

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  International   Education   2   0.31

  International   Education   1   5.25

  International   Education   1   5.56

  International   Education   1   6.02

  International   Education   1   6.48

  International   Education   3   6.52



    View File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  Education   1

    View File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  Transfor
mation of
student
teachers
to self-re
flective
praxis
through

structured
reflective
journal
writing

  Dr.
Tessy
Joseph

Kallarakal
Fr. (Dr)
Thomas P.

J

  Internat
ional

Journal of
Multidisci
plinary Ed
ucational
Research

  2020   Nill   Nill   Nill

  Effectiv
eness of
the E

content
Package on

High
School
Students
Interest

in
Learning
Physics

  Dr.Vargh
ese

K.Cheriyan

  Shod
Sarita

  2020   Nill   Nill   Nill

    View File

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  Testing
an E-

content in
history

based on c
onstructiv
ism for
students

at
secondary

  Lincy
Jose and
Dr. Jisha

Baby

  The
Ground

Builder:
An Attempt
to Recast
Quality

Education

  2020   Nill   Nill   Nill

https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6861_journals_notified_on_UGC_1629652857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6861_Books_and_Chapters_1622995012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6861_Bibliometrics_1629652870.xlsx


level

  Social i
ntelligenc

e of
students

at
secondary
level

  Martina
Mathew and
Dr. Ronu
Thomas

  The
ground

Builder an
Attempt to

Recast
Quality

Education

  2020   Nill   Nill   Nill

    View File

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  1   12   11   1

  Resource
persons

  1   1   1   1

    View File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Social Visit and
Service

  Social Extension
Club

  10   50

  Revival of local
river

  Social Extension
Club

  7   49

  Health Survey   Social Extension
Club

  6   49

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Nil   Nill   Nill   Nill

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Social Visit
and Service

  Social
extension club
of St. Josephs

Training
College,

Mannanam in
Collaboration
with JCI,

  Visit to
Government

Mahila
Mandiram,
Kallara

  6   50

https://assessmentonline.naac.gov.in/public/Postacc/Index/6861_Index_1623002328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6861_Faculty_participation_1629567194.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6861_Extension_1623002489.xlsx


Kuruppanthara

  Extension
Activity

  Social
extension club

  Visit to
Satheerthya

Special School

  10   50

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Research Guidance   Research Scholars   Nil   365

  Skill Development
programme

  Teacher trainees   Nil   5

  Orientation to
Oriental Languages

  Teacher trainees   Nil   5

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Internship
for. B.Ed.
students

  School
Induction

  Secondary
Schools

  14/01/2020   07/02/2020   B. Ed
Teacher
Trainees

  Internship
for. B.Ed.
students

  School
Internship

  Secondary
Schools

  18/07/2019   18/11/2019   B. Ed
Teacher
Trainees

  Internship
for. M.Ed.
students

  Field
Internship

in secondary
Schools

  M.T.I.
Secondary

School, Thal
akkadathur,

Tirur,
Malappuram

  25/02/2020   12/03/2020   M.Ed.
Teacher
Trainee

  Internship
for. M.Ed.
students

  Field
Internship

in secondary
Schools

  K.E.
English
Medium
School,
Mannanam

  25/02/2020   12/03/2020   M.Ed.
Teacher
Trainee

  Internship
for. M.Ed.
students

  Field
Internship

in Secondary
Teacher

Education
Institutions

  St Josephs
Training Col
lege,Mannana

m

  15/01/2020   18/02/2020   M.Ed.
Teacher
Trainees

  Internship
for. M.Ed.
students

  Field
internship
in primary
schools

  M.T.I. LP
School, Thal
akkadathur,

Tirur,

  20/09/2019   09/10/2019   M.Ed.
Teacher
Trainee

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6861_Students_in_extension_1623002878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6861_Collab_activities_1623003568.xlsx


Malappuram

  Internship
for. M.Ed.
students

  Field
internship
in primary
schools

  St.
Josephs

U.P.School,
Mannanam

  20/09/2019   09/10/2019   M.Ed.
Teacher
Trainee

  Internship
for. M.Ed.
students

  Field
internship
in primary
teacher

education
institution

  J.T.I,
Teacher
Training

Institute ,
Ezhur,
Tirur,

Malappuram

  17/07/2019   09/08/2019   M.Ed.
Teacher
Trainee

  Internship
for. M.Ed.
students

  Field
internship
in primary
teacher

education
institution

  Sree
Mahadeva

TTI, Vaikom,
Kottayam

  17/07/2019   09/08/2019   M.Ed
Teacher
trainee

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  St. Xaviers
College of educatio

n(Autonomous),
Palayamkottai

  21/10/2019   Mutual sharing
for human and
infrastructure
resources for

quality enhancement

  67

  Archana Women
Centre, Vettimukal

  10/06/2019   Teacher trainnes
got training in
various skill
development
programmes.

  49

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  4613179   1484816

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Others   Newly Added

  Classrooms with Wi-Fi OR LAN   Existing

  Seminar halls with ICT facilities   Existing

  Classrooms with LCD facilities   Existing

  Seminar Halls   Existing

https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6861_Linkages_1623006233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6861_MoU_1623006643.xlsx


  Laboratories   Existing

  Class rooms   Existing

  Campus Area   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Koha   Partially   3.16.10.000   2013

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  16241   1196138   20   2450   16261   1198588

Reference
Books

  1363   366390   0   0   1363   366390

  Others(s
pecify)

  1975   120000   0   0   1975   120000

  CD &
Video

  520   19350   0   0   520   19350

  Digital
Database

  11   0   0   0   11   0

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Fr.Dr.Sibichen
K.K

  Approaches to
learning

  Sibichen.moodlecl
oud.com

  07/03/2020

  Dr.Sunitha Susan
Jose

  3 modules on
instructional
design

  SWAYAM   15/07/2019

  Dr.Sunitha Susan
Jose

  2 topics in
assessment and
learning

  YouTube   15/05/2020

  Dr.Jisha Baby   3 topics in
assessment and
learning

  YouTube   11/05/2020

  Dr.Tessy Joseph
Kallarackal

  4 topics in
school
administration and
management

  YouTube   27/05/2020

  Dr.Ronu Thomas   Planning and
instruction

  ronuthomas.blogsp
ot.com

  29/04/2020

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6861_augmentation_details_1621531857.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6861_Library_1623006809.xlsx


  Dr.Ronu Thomas   Video for
conversion of ppt
into video using AZ
recorder

  YouTube   05/05/2020

  Fr.Dr.Sibichen
K.K

  Learner in action   Sibichen.moodlecl
oud.com

  03/08/2019

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

46 11 45 4 20 6 5 200 0

Added 0 0 0 0 0 0 0 0 0

Total 46 11 45 4 20 6 5 200 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    200 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  Micro teaching lab
https://stjosephstrainingcollege.org/mi

cro-teaching-lab/

  IT lab
https://stjosephstrainingcollege.org/it-

lab/

  language lab
https://stjosephstrainingcollege.org/la

nguage-lab/

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  755248   755248   499150   499150

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    • The College Development Committee works to maintain and upgrade the
facilities on the campus spread over 8 acres and 61 cents of land. Funds
procured from various government agencies, Management, FOSSA and PTA are

utilised for the purpose. The physical facilities on the campus are monitored
and maintained by the collective effort of the management, principal, faculty,
non-teaching staff and students. There are strict rules and regulations for

https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6861_e-content_by_teachers_1626764701.xlsx
https://stjosephstrainingcollege.org/micro-teaching-lab/
https://stjosephstrainingcollege.org/micro-teaching-lab/
https://stjosephstrainingcollege.org/it-lab/
https://stjosephstrainingcollege.org/it-lab/
https://stjosephstrainingcollege.org/language-lab/
https://stjosephstrainingcollege.org/language-lab/


ensuring optimal use and regular maintenance of the facilities. • All
classrooms are provided with ICT facilities, Wi -Fi and other teaching learning

facilities which are supervised by the concerned subject teachers. • The
college also has well equipped Psychology, Science, Mathematics, Social

Science, Computer and Language laboratories as well as a Science Museum. Stock
registers and issue registers are maintained in the labs by the concerned

subject teachers with the help of an LD storekeeper. • The college library with
more than 20,000 books occupies an approximate area of 4000 sq.ft. The Library

Committee ensures statutory maintenance, utilization and up gradation of
library resources. Library is partially automated using ILS KOHA, an open-

source automation software with bar coding and gateway register. Annual stock
of library resources is monitored and maintained in the library stock register.
All books are periodically inspected for damages, if any and necessary binding
is done if needed. Strict rules and regulations for use of the college library
are in place. Internet browsing and reprographic facilities are provided in the

library. • The college website is maintained by M2N Technologies Pvt. Ltd,
Palarivattom, Cochin under the supervision of the concerned faculty and non

teaching staff. • Uninterrupted power supply is maintained with the support of
three 6kv online UPS, two 3kv UPS and a 20 kv generator. Campus Wi-Fi with
200mbps speed is maintained by BSNL service provider. Electrically sensitive
equipment is provided with necessary back up to ensure steady functioning and
to safeguard against voltage fluctuations. The college has signed AMC (Annual
Maintenance Contract) with the concerned companies for the maintenance of UPS,
generator, computers, printers, photo copiers, sound system etc. • The college
regularly monitors the hygiene and maintenance of the 4 water tanks each having
10000 litres capacity and 2 reserve tanks each having 50000 litres capacity to
ensure continuous and clean water supply in the institution. • A toilet complex
for boys and girls on the ground floor, separate rest rooms for boys and girls,
and wash areas in each floor are well maintained. • All buildings in the campus

are equipped with adequate fire and safety measures. CCTV is installed in
classrooms, library, office, computer lab and verandah for proper supervision
of the facilities. Housekeeping services on campus is done by the non-teaching

staff on a daily and weekly basis. • The Indoor Stadium, Gymnasium and
Basketball Court and different sports equipment are cleaned and properly
maintained by non-teaching staff under the supervision of the Physical

Education Teacher. • The Hostel Committee supervises the functioning of the
Boys Hostel on the campus.

http://stjosephstrainingcollege.org/policy-documents/

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Nil   0   0

Financial Support
from Other Sources

a) National   e-grants (TF,
SPF, Exam fee), e-
grants (ABLC), Post

metrics
scholarships for

minority

  63   622800

b)International   Nil   0   0

  

http://stjosephstrainingcollege.org/policy-documents/


  View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  ICT Orientation
Test

  04/07/2019   50   Academic
Extension Club

  Language
Proficiency Test

  03/07/2019   50   Academic
Extension Club

  One week
Orientation to B.Ed

Programme

  01/07/2019   50   Academic
Extension Club

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2020   Mentoring
and Career
Guidance

  49   49   44   28

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  2   2   10

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Next
Education,
the End-to-
End K-12
Education
Solutions
Provider,
Hyderabad

  10   3   CMI
Education
Council

  5   3

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme

https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6861_Scholarships_1623084731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6861_Development_Schemes_1629597567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6861_Guidance_1623086879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6861_Placement_1623087054.xlsx


enrolling into
higher education

admitted to

  2020   1   B. Ed   Education   Ettumanoor
appan

College,
Kottayam

  M.Sc
Mathematics

  2020   1   B. Ed   Education   M.G.
University

  M.Sc
Mathematics

  2020   1   B. Ed   Education   Baselious
College,
Kottayam

  M. Sc
Chemistry

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  SET   15

  NET   5

  Any Other   38

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Onam Celebration   College   102

  Cultural Fest   College   102

  Independence Day
Celebration

  College   102

  World Environmental Day
Celebration

  College   51

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2019   First
Prize in

Poster Com
petition

  National   Nill   1   359   Sruthy
P.S.

  2019   Third
Prize in

Poster Com
petition

  National   Nill   1   462   Sureshku
mar K.

  2019   Best
Talented

Teacher Pr
ospective
Award

  National   Nill   1   205   Blesson
Babu

https://assessmentonline.naac.gov.in/public/Postacc/Progression/6861_Progression_1623087159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6861_Qualifying_1623087790.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6861_Activities_Organised_1623129022.xlsx


  2019   Second
prize in

All Kerala
Inter B.Ed
Collegiate

Quiz
Cmpetition

  National   Nill   1   410,103   Thomasku
tty

Francis &
Boban
Joseph

  2019   First
Place in
Men's

Doubles in
All Kerala

Inter
Collegiate
Badminton
Tournamane

t

  National   1   Nill   202,509   Alvin
James &
Sinto P.P

  2020   Second
Prize in

All Kerala
Inter

Collegiate
Quiz Compe

tition

  National   Nill   1   410,103   Thomasku
tty

Francis &
Boban
Joseph

  2020   Third
Prize in

All Kerala
B.Ed

Collegiate
Quiz Compe

tition

  National   Nill   1   410,103   Thomasku
tty

Francis &
Boban
Joseph

  2020   Second
place in
Men's

Doubles in
All Kerala

Inter
Collegiate
Shuttle

Badminton
Tournament

  National   1   Nill   202,509   Alvin
James &
Sinto P.P

  2020   First
place in
Men's

Singles in
the 12th

Principles
Trophy

Inter B.Ed
Shuttle

Badminton
Tournament

  National   1   Nill   202,509   Alvin
James &
Sinto P.P

  2020   Second
Place in
Men's

  Nill   1   Nill   509   Sinto
P.P



Singles in
the 12th

Pricipal's
Trophy

Inter B.Ed
Shuttle

Badminton
Tournament

    View File

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  • The institution has various bodies with student representation for academic,
co-curricular and administrative purposes. The vision of the college itself

declares active participation of the student community in all the areas of the
teacher training programme. Student representation is ensured in all the major
bodies in the institution like the IQAC, RUSA Project Monitoring Committee,

College Union, etc. • To promote the value of democracy and sharing of
responsibilities the college insists upon the formation of the College Union as
per the guidelines prescribed by the university. The democratically elected

College Union consists of a chairman, vice chairman, general secretary,
university union counsellor, editor of the college magazine, arts club
secretary, lady representative and the secretary for sports. All the

cocurricular activities of the college are organized by the College Union
according to the directions given by the Staff Advisor in collaboration with
the various clubs functioning in the college. The Union conducts the College

Arts Fest and Sports Meet with competitions in different arts and sports events
respectively. To enhance the spirit of unity and amity, the Union takes the
lead in organising celebration of days of national importance such as the

Republic Day, and Independence Day and festivals such as Onam and Christmas. It
also helps in organising different activities like talks, exhibitions, video
presentations and processions as part of celebrating other days of importance
like the Science Day, Environmental Day, Human Rights Day and Teachers Day.
Various club activities, community visits, field trip and study tours etc are
also conducted in association with the College Union. • A handful of clubs also
function among the students ensuring active participation of a diverse student
community. Women’s Club, Nature Club, Science Club, Debate and Oratory Club,

Sports Club, Film and Documentation Cell, Spiritual Animation Club, Career and
Placement Cell, Academic Extension Cell, and Social Extension Cell are a few
clubs which function most vibrantly among the student community. Subject
Associations also function in the College. These student bodies organise

multiple activities in their respective areas o interest for the benefit of the
student community. The Principal is the ex officio President of all the clubs/
associations/ Cells. There is an Executive Committee consisting of a President,
Secretary and Student Representatives from each optional class for each Club

which decides the activities of the Club, under the guidance of a teacher – in
-charge. • The institution provides an environment for student development by
ensuring their vibrant participation in planning, implementing and assessing

the activities of the college. Specific needs of the student community if any,
are highlighted by the College Union before the Principal. Students also have
easy and direct access to the Principal to represent their specific individual
concerns and avail speedy resolution. All the activities of the College Union
and their interactions with the Principal, the Faculty or the Management are

carried out in proper democratic spirit.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6861_awards_in_activities_1623130008.xlsx


 No

  

 5.4.2 – No. of enrolled Alumni:

  5400

 5.4.3 – Alumni contribution during the year (in Rupees) :

  28500

 5.4.4 – Meetings/activities organized by Alumni Association :

  The college has a vibrantly functioning alumni association named Former Staff
and Students Association (FOSSA). It aims at the continuation of the intimate

fellowship among former students by providing opportunities for frequent
interaction among them. It also serves to help them carry on their warm and

cordial relationship with their Alma Mater. FOSSA also paves the way to utilize
the expertise of the alumni for the benefit of the institution and its younger
wards. Founded in 1981, FOSSA organizes a wide variety of programmes. Every
year the Annual Meeting of FOSSA is held on the second Saturday of December.
The annual meet of FOSSA for the year 2019 was held on 14th December 2019.
Former Staff and students met and revived their old memories on the day. The

meet came to an end with a grand dinner. Every year since the golden jubilee of
the college in 2007, the institution specially invites and honours the students
who celebrate the golden and silver jubilee as the alumni of this college. On
14th December 2019, the students of the 1969-70 batch were specially invited as
golden jubilarians and that of 1994-95 were invited as silver jubilarians of

the college. All the jubilarians were gifted with mementoes.Former teaching and
administrative staff also graced the occasion with much joy. The celebrations
of the day ended with a grand dinner. • FOSSA conducted a one-day workshop on
Film Review Summer Cine Fiesta 2020 on 4th February 2020, with 4 sessions- Film
Review, Insights into films, Activities and Film screening. Our proud alumni
Mr. Ani Vineeth O.V. and Mr. Joyce D. were the resource persons. Oscar fame

films ‘parasite’ and ‘jojo rabbit’ were screened as part of the film festival.
• As a token of appreciation and act of encouragement to meritorious students
FOSSA has instituted many awards and endowments. This includes Fr. Joseph James
Endowment for Value Education, Prof. T. K. Thomas Endowment for the highest

mark in Theory Part, Fr. Thomas Kalarickal Endowment for Educational
Psychology, Dr. T.T. Joseph Memorial Scholarship for Physical Science, Fr.

Joseph James Award for Natural Science, Prof. M.A. Alexander Award for Social
Science, Prof. C. K. Thomas Award for Mathematics, Prof. Ignatious John

Endowment and Dr. V.T. Mathew Endowment for B.Ed. Practical Examination. On
behalf of FOSSA, the 1983 batch of students of the institution have instituted
an Ever rolling Trophy for ‘The Young Promising Teacher Award’ for the best
outgoing student teacher from B.Ed. Degree programme of the college. Mr.

Jibeesh George was conferred the title of ‘The Young Promising Teacher’ for the
best outgoing student teacher from the graduating batch of 2017-19 of the

college on the occasion. Other endowments and scholarships instituted by FOSSA
were also distributed to the students of the 2016-18 batch on the day.

Currently, Mr. James Kurian serves as the President of the Association and Dr.
K.M. Benny acts as the Secretary.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  The college management decentralises all academic and administrative matters by



constituting various committees consisting representatives from Management,
Teaching, Non-teaching and Student categories with specific objectives to

achieve the vision of the college. Two major practices during last year are
mentioned below. RUSA Project The college got selected for RUSA Phase II

funding for 2 Crores under Component IX - Infrastructure Grants to colleges- in
Kerala State. A Project Monitoring Committee with representatives of various
stakeholders was formed for the Project on 25th October, 2018. This Committee
was then handed over the responsibility of framing the DPR, getting necessary
approvals and implementing the project. The Committee met at regular intervals
and chalked out plans for implementation at each stage. A Detailed Project

Report was prepared and submitted. After signing the agreement with RUSA, the
Kerala State Nirmithi Kendra was finalised as the agency to undertake the works
under the Project. After finalising the DPR as per the revisions suggested by
the Technical Group of RUSA, the project received the Administrative Sanction
from RUSA- SPD and the Technical Sanction from the agency. On receiving the
Work Order from RUSA -SPD. on 11th March, 2020, the institution worked on

securing the building permit and layout approvals from the Local Bodies and
starting the project at the earliest. River revival programme The college is

situated in “Athirampuzha” panchayat, meaning the border of various rivers. As
flood of 2018 took its toll on the people in Kerala, our institution came up
with a community-participatory intervention plan of cleaning the river beds
around the campus under the leadership of the College Union advisor Fr. Dr.

Sibichen K.K. A River Protection Group was formed. The place was set apart for
the public and a boating cruise mission was launched from 2018 September
onwards. The entire college community participated in all the programmes.

Gandhi Jayanthi was observed as cleaning day. On 3rd October 2019 students from
both batches actively participated in the cleaning of ‘chavara kadavu’ under

the guidance of Fr. Dr. Sibichen Kalarickal and other faculty members. On 12th
December 2019, our staff and students plucked and removed water hyacinth and

weeds from St. Chavara Kadavu’. River cleaning programme was again conducted on
22nd January 2020. The 2018-20 batch students arranged a boat ride from

‘Chavara Kadavu’ to Athirampuzha to create public awareness about sustainable
and eco-friendly use of inland water bodies for navigation. With the help of
sister institutions and the Local Bodies, we are proceeding in our mission to

cleaner water and better river beds.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Partial

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   The institution strictly follows the
curriculum prescribed by the

affiliating university. Staff Council
decided to implement a Value-added

Course in Soft Skills and a Certificate
Course in Special and Additional

Learning Needs during the year as per
the directions of the Curriculum

Planning Committee and IQAC. Further
the institution captures the data

pertaining to curriculum/syllabus by
obtaining a well-articulated feedback
from the outgoing students during the

final year of their course.



  Teaching and Learning   An efficient teaching? learning
system has been established through
tutorial sessions, seminars, micro
teaching, simulations, workshops and

interactions with experts from various
disciplines. Value added and

certificate courses are employed to
enrich the University curriculum. To
make learning more life-oriented, the
institution offers school internships,
study tours, community living camps,
nature camps, and social extension

programmes. Lab and library resources
help the students to get first hand
learning experiences and equip them
during the practice teaching period.

Mentoring, instructional, remedial, and
enrichment programmes are all available
to meet the requirements of different

students. Innovative teaching- learning
methods involving techno pedagogy were
increasingly adopted by teachers, which

helped the institution to face the
challenges of the pandemic. PowerPoint
presentations, videos, podcasts, blogs,
online platforms like Google Classroom,

MOODLE and blended learning are
utilised effectively. Teachers prepared

and uploaded educational YouTube
videos. Students were guided to make

use of available e resources.

  Examination and Evaluation   The College Academic Coordinator
ensures smooth conduct of Internal and

External Examinations during each
semester, as per University norms. A
variety of evaluation techniques are
used to enhance the quality of the
examination system and to ease the
stress of students. Transparency is
ensured in internal evaluation. Re-

tests are provided to improve
performance. Assignments, seminars,

surprise tests, problem solving
sessions, reflective journaling,

portfolio assessment, peer evaluation
and viva voce are utilised to assess

student performance. Preparatory
teaching sessions before school

induction and school internship are
conducted meticulously.Prior to the
Practical Examinations, students are

given the opportunity to participate in
mock viva-voce and practice sessions.
This year, online examinations were

conducted using Google forms and other
online evaluation tools during the
pandemic situation. A three-tier

grievance redressal mechanism is used



to ensure effective redressal of
student grievances, if any.

  Research and Development   All faculty members hold a Doctoral
Degree and four of the faculty are

research guides. Teachers are
encouraged to participate in seminars,
conferences and workshops to update
themselves. The College publishes a
Peer Reviewed Journal titled “The

Ground Builder: An Attempt to Recast
Quality Education” as part of its
efforts to promote research. The
faculty have got several research
papers and publications to their
credit. The B.Ed. students are

encouraged to take up projects, action
research and surveys as part of their
coursework. The M.Ed. students must
complete one dissertation for the

fulfilment of the course.

  Library, ICT and Physical
Infrastructure / Instrumentation

  The college library is equipped with
an adequate number of books and a good
collection of e- resources to run the

B.Ed. and M.Ed. programme. It is
partially automated using ILS KOHA, an
open-source automation software with
bar coding and gateway register. OPAC
facility is available in the library
and the users can access the system
through LAN. Internet browsing and

reprographic facilities are provided.
All classrooms are equipped with ICT
facilities. The college has different
subject labs and a museum. The campus

has an uninterruptible power supply and
free Wi-Fi. The college has a gym with
all of the necessary fitness equipment.
All exam halls are equipped with CCTV
cameras. The UGC-funded indoor stadium
was inaugurated and started functioning
during the year. The college installed
a biometric attendance system for staff
and students. The RUSA project aimed at

improving infrastructure of the
institution is underway

  Human Resource Management   The management of the institution is
well organised through an

administrative system including the
principal, academic coordinator, staff

secretary, optional teachers and
mentors. The college has a team of

highly qualified teaching faculty and a
diligent team of non-teaching staff to
support them. The college encourages
them to keep their skills up to date.

The well organised management system of
the college ensures the distribution of



institutional duties among the
stakeholders in correspondence with

their respective competence. The human
resource of the institution is duly

absorbed into bodies like IQAC, College
Development Council, Staff Council,
PTA, Alumni Association and different
clubs and organisations which meet

regularly and plan the activities. Our
most valuable asset is our vibrant and

varied student community. Adequate
student representation is ensured in

college administration. Involvement of
faculty, staff and students is ensured
in all activities of the college and is
highly appreciated by the PTA and the

public.

  Industry Interaction / Collaboration   The college has collaboration with
three neighbouring sister institutions.

The college maintains fruitful
collaborative ties with various
practice teaching schools by

participating in various activities.
MoUs with Archana Women Centre,

Vettimukal, Jeevadhara, Malloossery,
Dept of M.S.W., K. E. College, Mannanam

and St. Kuriakose Elias Chavara
Archives and Research Centre were
extended. As part of the social

extension programme, the B.Ed. students
visited Government Mahila Mandiram,
Kallara and joined in the programme
‘Kaipidichu’ to support the needy

students. The college has entered into
collaboration with two special schools
near Mannanam and rendered them support

. The science club of the college
organised National Science Day

celebration in collaboration with
KSCSTE on the theme ‘Women in Science’.
The institution also maintains contact

with our alumni working in diverse
fields and utilises their expertise for

the benefit of our students.

  Admission of Students   The admission procedure is planned
and executed by the Admission Committee

in keeping with the rules and
regulations for affiliated colleges as
stipulated by Mahatma Gandhi University

and the Government of Kerala. The
admission procedure is clearly outlined
in the handbook and prospectus of the
college. Merit is strictly maintained
in student admission. The management

committee takes decisions about
Management Quota based on established
norms. Transparency is maintained



throughout the admission processes. The
admissions are conducted by a team of

members of the faculty supported by the
administrative staff. Admissions are
completed after a personal meeting of
the Principal with the students and

their parents or guardians.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   Most internal communication among
various administrative and academic
bodies operational in the institution

are done online. Emails, WhatsApp, SMS,
video conferencing etc are used for the
purpose. Online communication systems
are also utilised to ensure frequent

contact with stakeholders, consultants
and experts. Reports and project

proposals are prepared and shared among
stakeholders for discussion in

electronic forms. The college submitted
proposal for RUSA funding project in
electronic forms and got approval for
the same. Review meetings are held

online. The academic and administrative
policies and programmes of the

institution like college handbook,
rules and regulations, curriculum, time
table etc. are made available to all

through the college website. The
college website is updated with timely
changes and events. Communication to

faculty staff and students are
dispatched through web-enabled

services. Every year online feedback is
collected, analysed and shared among
stakeholders which is utilised for

effective planning for future.

  Administration   Official communications to agencies
such as NAAC, NCTE, UGC, DD, DCE and
the affiliating University is done
online. The institution made online

submission of institutional data in the
All India Survey on Higher Education
(AISHE) in the academic year. Apart
from the procedure of giving email,

peer digital groups are created
exclusively for college teaching and
non-teaching staff, B.Ed. first year
students, B.Ed. second year students
M.Ed. students and alumni for quick

communication and sharing of necessary
information. Top down and bottom-up
communications among the teaching and
non-teaching staff, students, alumni,
PTA and practice teaching schools and



employers is maintained through the
college portal, WhatsApp groups,
emails, and bulk message posting

systems. The institution also makes
effective utilisation of social media

like Facebook and YouTube for
administrative purposes. Biometric

fingerprint scanner is used to maintain
the attendance login of the faculty,

staff and students.

  Finance and Accounts   E-governance is utilised to ensure
transparent financial management in the

institution. Annual financial
statements are prepared and maintained
electronically and sent for periodical

auditing. Details of finance and
accounts of the institution are also
published on the college website.

Salary processing and disbursal is made
online through SPARK. PFMS is utilised
to ensure hassle-free and transparent
financial transactions with various
sponsoring agencies and organisations
like UGC, RUSA and Project Monitoring
Consultants like Kerala State Nirmithi
Kendra, leading to timely completion of

developmental works, purchases and
other institutional projects.

  Student Admission and Support   E- governance is effectively utilised
for student admissions in the college.
Admission notifications and procedures
are displayed on the college website.
The list of students admitted is also
displayed on the college website.

Further, all administrative policies
including the college rules and
regulations, details of human
resources, infrastructure and

instructional facilities, academic year
plan, e-learning resources, details of

various committees to deal with
students’ affairs and details of club
activities and programmes are made
digitally available to the students

through the college website.
Scholarships and grants (e-grants) are
dispersed online. Learning materials
for students were uploaded in the

staff’s individual website and blog.
Personal communication and career
guidance with alumni is maintained
through WhatsApp groups. Information

from stakeholders about job
opportunities, information about

competitive exams, and coaching for
such exams are shared to alumni through
online means. WhatsApp groups are also



utilised for communication with
students.

  Examination   Internal continuous evaluation is
done with the help of electronic

devices. Digital means are utilised in
communicating the schedule of internal

continuous evaluation, notifying
examination dates, and in receiving and

printing of question papers.
Maintenance of marks of continuous
internal evaluation and transfer of

marks to the affiliating university for
further processing is done

electronically. University Examination
fee is paid online. Semester results
are also published in the University

website.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2020   Dr. Ronu
Thomas

  Training
Programme on

PFMS

  Nill   1000

  2019   Dr. Shaiju
Francis

  NAAC
Awareness

Programme for
Teacher

Education
Institutions
organised by

NAAC, Bangalore

  Nill   2000

  2019   Dr. Shaiju
Francis

  RUSA Research
Network Group

(RRNG)
Conference
organised by

RUSA

  Nill   1000

  2019   Dr. Latha
Joseph

  RUSA Research
Network Group

(RRNG)
Conference
organised by

RUSA

  Nill   1000

  2019   Dr. Varghese
k. Cheriyan

  UGC-
Settlement
Meeting

organised by
UGC, Southern

Regional
Committee at

  Nill   3000



St. Joseph’s
College,

Iringalakkuda

  2019   Dr. Ronu
Thomas

  UGC-
Settlement
Meeting

organised by
UGC, Southern

Regional
Committee at
St. Joseph’s
College,

Iringalakkuda

  Nill   1000

  2019   Dr. Latha
Joseph

  Workshop on
PFMS at St.
Joseph’s

College, Iringa
lakkudanal
Committee at
St. Joseph’s
College,

Iringalakkuda

  Nill   1000

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2019   Orientat
ion on 7th
UGC Pay
Revision

Highlights
and Pay
Fixation
Method

  Orientat
ion on 7th
UGC Pay
Revision

Highlights
and Pay
Fixation
Method

04/11/2019 04/11/2019
  12   2

  2020   One week
Online Pro
fessional
Certificat

ion
Programme
in LMS for
Educators

with
Special
focus on
Online

Evaluation

  Nil
18/05/2020 24/05/2020

  12   Nill

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6861_Faculty_Emp_1629621195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6861_Development_training_programmes_1629621731.xlsx


 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  UGC-sponsored
Refresher
Course in

Educational
Technology (Mul
tidisciplinary)

  3   06/12/2019   19/12/2019   14

  One Week
Faculty

Development
Programme in
Humanities and
Social Sciences
(Social Theory
and Research in
Humanities and

Social
Sciences)

  1   18/09/2019   22/09/2019   7

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  0   0   0   0

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Free WiFi facility on
campus are provided to
the staff members.

Separate Cubicles are
provided for teachers in
the Staff Room. Ladies
staff can avail free
accommodation at the

Ladies Staff Quarters.
Accommodation for gents
staff is provided in the
campus The faculty are

members in K.E.
cooperative society, a

staff welfare
organization by a sister
institution. This society

enables the staff to
obtain immediate

financial assistance by
availing short term and

long-term loans and

  Equal access to the
infrastructural

facilities on par with
the teachers is never
denied to the non-

teaching staff. Members
of the non-teaching staff
are also privileged to
enjoy all the services
offered by K. E. Staff
Cooperative Society. A

fund is maintained by the
staff for various welfare
activities among them.
Free WiFi facility on

campus is availed by the
non-teaching staff too.
The non-teaching staff
are also encouraged to

avail the facilities like
indoor stadium, open gym,
basketball court etc. to

  The college has
instituted several

endowments and
scholarships to motivate
our students for better

performance and to
cherish the loving

memories of our former
staff and well-wishers.

Hostel facility is
provided for boys on the
campus and the female

students are accommodated
in the hostels in the

vicinity, run by sisters
. Free WiFi facility on
campus is provided to
students. There are

restrooms for boys and
girls. A well maintained
toilet complex for boys
and girls is provided on

https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6861_Training_Programmes_1623947452.xlsx


accepting deposits.
Profit share of the

society is distributed
among its members. A

staff fund is maintained
by the staff for various
welfare activities among
them. Quality leisure
time is ensured for the
staff by arranging for
periodicals, newspapers
and a television at the
staff corner. Faculty are
encouraged to use the
multipurpose indoor

stadium, open gym and
basketball court of the
college to maintain and
improve their health. The
college organized the
Inter-Training College

Teachers’ Shuttle
Badminton Tournament on
9th November 2019. The
major academic and

personal achievements of
faculty are always

specially appreciated and
celebrated by organising
congratulatory meetings.

Retirement events of
staff are organised with
due importance. Staff
tours were regularly
organised in previous
years, but could not be
conducted this year due
to the pandemic. Separate

parking facility is
provided to the staff.

maintain and improve
their health. The

academic and personal
achievements of faculty

are also specially lauded
and celebrated.

Retirement events of
staff are organised with
due importance. Staff

tours with the
participation of the

teaching and non teaching
staff were regularly
organised in previous

years. This year it could
not be conducted due to
the pandemic. Separate
parking facility is

provided to the staff.

the ground floor along
with wash areas on each
floor. Clean and hygienic
drinking water facility
is provided to students.
Students are the main

benefactors of the health
facilities in the college
viz., multipurpose indoor
stadium, the open gym,
basketball court etc.

Sessions and seminars on
yoga, meditation and

spiritual retreats are
conducted to help

students attain balance
of body and mind. Our
needy students are

financially supported by
means of reduction of

fees or monetary support.

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Transparency and sound financial health of the institution is ensured through
both internal and external audit practices. The accounts are maintained

regularly and in accordance with the prescribed act and rules. The details of
income and expenditure of the college is prepared by the accountant of the

college for onward transmission to the auditing officer through proper channel.
The Directorate of Collegiate Education, Government of Kerala conducts an

external audit of the financial activities of the institution. Defects, if any
are rectified in time. The college has an internal auditing system by the

management. The internal audit of the development fund account of the financial
year 2018-19 has been done by P.V. Chacko Co., the auditing agency. The

internal audit practices to monitor financial management of the institution
ensure sound financial health of the institution. The receipts, payment

statements and the utilization certificates of the institutional projects and
those sponsored by other agencies are also consolidated and audited by



registered chartered accountants as per relevant norms. The college submitted
and settled the audited statements at the Account settlement meeting organised
by UGC Southern Regional Committee at St. Joseph’s College, Iringalakkuda on

3rd and 4th June 2019.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Management   1320991   Repair and Maintenance

    View File

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   A Team of
Educational

Experts

  Yes   IQAC

Administrative   Yes   Deputy
Directorate of

Collegiate
Education,
Kottayam

  Yes   P.V. Chacko
and Co.,
Chartered

Accountants (by
the governing

body)

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  The PTA, a strong and approachable group of elected members, involve themselves
in all the activities and developmental projects of the institution. Some
parents are also alumni of the college. So they are actively involved in
various activities of the college. The General Body Meeting of the PTA

(2019-’20 batch) was convened on 1st July 2019. Mr. Joy Mathew was elected as
the President and Mrs. Pushpakumari Balachandran as the Vice-president of the
PTA. The Executive members were also elected in the meeting. The schedule of

B.Ed. course during the current academic year was discussed in the meeting. The
whole hearted cooperation of the executive members of PTA is a reservoir of

support for all the activities of the college. The college conducted a Workshop
on Theatre Arts titled ‘The Pedagogic Theatre’ on 15th November 2019. Fr. Cijo
Chennadan CMI and Fr. James Madathilchira CMI were the resource persons. The
workshop gave importance to Script writing, Stage performance and Report

writing. The Social Extension Cell of the College took initiative to provide
opportunities for students of the institution to experience selfless social

service. B. Ed. students of both batches organised a number of programmes with
the support of PTA. On 6th September 2019 the students of 2019-21 batch visited

two special schools, engaged in some services there and staged various
entertainment programmes, conducted games and distributed sweets for inmates.
As part of the initiative to revive our rivers Gandhi Jayanthi was observed as
river cleaning day. On 3rd October 2019, students from both batches actively

participated in the cleaning of ‘Chavara Kadavu’ under the guidance of Fr. Dr.
Sibichen Kalarickal, other faculty members and PTA representatives. On December
12th 2019, the college community again did the cleaning of Chavara Kadavu with

https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6861_Funds_or_Grants_1629742301.xlsx


the support of PTA. A send-off function was organised on 30th October 2019 to
honour Mr. Kuriakose George, Library Assistant who retired from service on 31st
October, 2019 after 32 years of service since 18-05-1987. PTA representatives

graced the occasion with their presence and support.

 6.5.3 – Development programmes for support staff (at least three)

  1. Hands on experience on e-filing / documentation. 2. Training in safety
measures. 3. Training on establishing a paperless office. 4. Support is

provided to attend training programmes in PFMS 5. Orientation on 7th UGC Pay
Revision Highlights and Pay Fixation Method

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  1. Inauguration of the UGC funded Indoor Stadium and Started Inter Training
College Teachers’ Shuttle Tournament utilising the facilities 2. Initiated a

Project for 2 crores sponsored under Component IX of RUSA 2.0 - Infrastructure
Grants to Colleges - to undertake construction, renovation and purchase of

equipment. Kerala State Nirmithi Kendra was selected as the Project Management
Consultant 3. Installation of Biometric/digital attendance for staff and

students

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2019   Blessing
and

Inauguration
of Indoor

Stadium (UGC
Funded)

  01/07/2019   01/07/2019   01/07/2019   75

  2019   Merit day-
Distribution
of awards

  01/07/2019   01/07/2019   01/07/2019   75

  2019
Implemented
Course in
Soft Skill
Training

  15/07/2019   15/07/2019   26/07/2019   50

  2019
Implemented
Course in

Theatre Arts

  05/08/2019   05/08/2019   23/08/2019   50

  2019
Implemented
Course in
Functional
English

  26/08/2019   26/08/2019   20/09/2019   50

  2019   Initiated   21/10/2019   21/10/2019   01/11/2019   50



Course in
Special and
Additional
Learning
needs

  2019
Orientation
on 7th UGC

pay revision
highlights
and Pay
fixation
method

  04/11/2019   04/11/2019   04/11/2019   14

  2019
Implemented
Course in Se

lf-
Regulatory
Pedagogic
Practice

  05/11/2019   05/11/2019   22/11/2019   50

  2019   Inter-
Training
College

Teachers’
Shuttle

Badminton
Tournament

  09/11/2019   09/11/2019   09/11/2019   12

  2019   Workshop
on Theatre

Arts

  15/11/2019   15/11/2019   15/11/2019   50

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Orientation
programme

  01/07/2019   08/07/2019   48   7

  S.U. P. W.   14/10/2019   18/10/2019   43   7

  Street play
on women

empowerment

  21/01/2020   21/01/2020   37   12

  Seminar on ‘
Women

Empowerment’

  24/01/2020   24/01/2020   37   12

  Sports Meet   31/01/2020   31/01/2020   85   21

  Seminar on
Women in
Science

  20/02/2020   20/02/2020   85   21

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6861_Quality_Initiatives_B_1626934553.xls


  Arts Fest   04/03/2020   05/03/2020   85   21

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

• Ecological consciousness and sustainability, the two basic values of the
institution are reflected in its activities. • The college came up with a

community-participatory intervention plan of cleaning the river beds around the
campus under the leadership of the College Union advisor Fr. Dr. Sibichen K.K.
Gandhi Jayanthi was observed as cleaning day. On 3rd October 2019, students
from both batches actively participated in the cleaning of ‘Chavara Kadavu’

under the guidance of Fr. Dr. Sibichen Kalarickal and other faculty members. On
December 12th 2019, the college union again did the cleaning of Chavara Kadavu
under the leadership of union advisor Fr. Dr. Sibichen Kalarickal. •As part of
the Community Living Camp students of the 2018-20 batch organsed a Seminar on
Environmental Consciousness on 21st January, 2020. •They engaged in plogging

(collecting and disposing plastic waste as part of walking) from old M.C. Road
premises (Caritas Junction to Ettumanoor) in collaboration with Ettumanoor

Muncipality on 22nd January, 2020. • The 2018-20 batch students arranged a boat
ride from ‘Chavara Kadavu’ to Moozhiyil Farm in Athirampuzha, a Local

initiative on 22nd Janauary, 2020 to create public awareness about sustainable
and eco-friendly use of inland water bodies for navigation. • Students of the
2018 -20 batch also organised a field visit to R Block, Kuttanadu, Alappuzha on

8th February, 2020 and conducted a survey on Health Practices of the local
community. • Nature club continues with its projects like herbal garden and
vegetable garden, along with campus cleaning and beautification. • Every year
we take care to plant trees, take care of them and distribute saplings to our
students as part of World Environment Day celebrations on 5th June. • World

Ozone day was observed on 19th September 2019. A poster making competition was
organized by College Union. • The college maintains a plastic free campus.

Plastic items, especially banners are prohibited on the campus. Cloth bags and
paper files are distributed to the resource persons and delegates during

academic events following the green protocol.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Braille
Software/facilities

  Yes   0

  Scribes for examination   Yes   0

  Rest Rooms   Yes   0

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  2019   1   1   06/09/2
019

  1   Onam Ce
lebration
s with ma
rginalise

d

  Mental
wellbeing
of the
Inmates

  55

  2019   1   1   12/12/2   1   Revival   River   55



019 of local
river

pollution

  2020   1   1   08/02/2
020

  1   Health
Survey

  Health
issues

  52

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Code of Conduct for
Principal

  01/07/2019   The Principal holds the
full administrative

control of the campus.
He/She upholds highest
standards in personal
dignity, decorum,
efficiency and

accountability. He/She
maintains a healthy
relationship with all

stakeholders and ensures
the adherence to the
respective codes of
conduct by various
stakeholders. He/She

promotes collaborative
and participative
management while

organising various
curricular and co-

curricular activities.

  Code of Conduct for
Faculty

  01/07/2019   The Faculty in the
institution aims at
forming educational

leaders for the society.
Highest levels of

professional competence
and commitment is to be

demonstrated by the
faculty. Faculty should
involve themselves in

research and professional
development activities.
They are to uphold human
dignity at any cost and

avoid any kind of
discrimination. They

should maintain healthy
relationships with all
stakeholders, especially
students. They should

maintain highest
standards of personal

integrity, dignity, and
decorum in all
situations.

  Code of Conduct for
Non- teaching Staff

  01/07/2019   Administrative staff
should be polite and

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6861_Inclusion_1623994506.xlsx


gentle in their dealings
with all stakeholders.
They should observe the
privacy and officiality
of student, faculty and
office records maintained

by them. They are to
update themselves
regarding changing

administrative policies
and procedures.

Competency in handling
new digital platforms is

expected of them.

  Code of conduct for
students

  01/07/2019   (a) All are expected to
be neat and simple in

dress and appearance, to
be punctual and regular
in attendance and to be
faithful and diligent in

studies and special
assignments allotted to
each. (b) Our students
are expected to uphold
values, respect seniors
and authorities, to be
polite and courteous to
all, and be ready to

oblige and show decency
and decorum in behaviour.
(c) In the college campus

male students are
expected to wear Pants/
Dhothis and Shirts while
the ladies wear Sarees/

Churidars. College
uniform is insisted on
stipulated days. (d) All
are requested to keep the

college campus and
classrooms clean and

tidy. (e) In the campus,
students are expected to
greet the teachers and

friends respectfully. (f)
Students who avail free
time, should not loiter
along the verandas but be

in the reading room,
library, classroom or
computer lab. (g)

Politics in any form is
not allowed in the
college campus. (h)

Students are forbidden to
attend or organise any

meeting, or collect money
for any purpose, which is



not previously approved
by the Principal. They
should not circulate any
notice or petition among
the students, or exhibit

them anywhere in the
premises without the

signature of the
Principal. (i) Students
are not allowed to make a
complaint in a body or to
address any authority by
a collective petition
without the prior
sanction of the

Principal. Such a
combined action is

subversive of good order.
(j) Students should not
make any marks on the

furniture or walls or on
any part of the college
premises, or pour ink on

the floor or litter
classrooms and grounds.

(k) Misconduct of a
serious nature or neglect

of work by a student
makes one liable to be
declared unfit by the
Principal to become a
teacher and the person
will have to discontinue
his/her studies in this

college. (l) Use of
mobile phone is strictly
confined only to academic
purposes during the class

hours.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Onam with a
Difference

  06/09/2019   06/09/2019   55

  Plogging   22/01/2020   22/01/2020   49

  Seminar on
Healthy minds

  23/01/2020   23/01/2020   49

  Field trip and
Health Survey

  08/02/2020   08/02/2020   52

  Science Day
Celebration

  20/02/2020   20/02/2020   106

  Seminar on
‘Biodiversity’

  21/01/2020   21/01/2020   49

  Preparation of
videolessons of

  25/05/2020   05/06/2020   99



10th standard based
on SCERT textbook

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  The college takes great care in organising activities to create ecological
sensitivity and responsibility among its wards. Green campus: The college takes

care in maintaining the rich natural greenery in its campus. Gardening in
accordance with its natural landscape is done with the help of the staff and
students. Herbal Garden: The college maintains a herbal garden with a good

collection of medicinal plants and trees. New saplings are also planted every
year to sustain its bio diversity. Vegetable Garden: Every year the students

prepare and harvest a vegetable garden. All the activities right from preparing
the land/grow bags, collecting and planting seeds and saplings, manuring the

plants, watering them and harvesting are done by the students under the
guidance of the teacher in charge. Plastic free campus: The college campus is
declared a plastic free zone. The college has banned the use of disposable
plastic plates and cups and replaces those with biodegradable items in the

institution and its premises. Plastic items, especially banners are prohibited
on the campus. Cloth bags and paper files are distributed to the resource
persons and delegates during academic events following the green protocol.
Rainwater harvesting: The college has been successful in establishing and

maintaining a rain- water harvesting plant. Campus Cleaning and Beautification:
The college organises cleaning campaigns to develop an environmental

consciousness among students. The college manages its bio waste through eco-
friendly methods. The college has installed a sanitary napkin incinerator with
adequate capacity in the ladies toilet to handle the non-bio-degradable waste

generated.

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Best Practices Title of the Practice: Promoting Technopedagogy Objectives: 1.
To impart ICT based teacher education to our students 2. To promote digital

literacy and advanced digital skills among our students 3. To develop
technopedagogical skills among our students 4. To ensure standards in e content
development 5. To equip students to develop effective e content for teaching-

learning 6. To enable students to explore creative ways for e content
development 7. To familiarise students with the most efficient and effective
digital learning platforms for teaching-learning 8. To enable educators to

store and share e content in open access mode for learners 9. To practice and
develop skills in digital modes of student assessment The Context:

Technological advancement is taking place at a very rapid pace. The classroom
before 50 years and after 50 years is beyond any possible predictions.

Therefore, the onerous task of teacher-education institutions is to equip the
present-day teacher trainees to muster the responsibilities for future
generations. Techno-pedagogy can be defined as providing electronically

mediated courses that integrate sound pedagogic principles of teaching/learning
with the use of technology to a global audience. Techopedagogy requires the
skills of developing quality e -content, interacting with students through
online learning management systems and assessing learners through online

systems. E-content here refers to any electronic content that may include text,
image, graphics, animation, audio, and video. The techno pedagogically

competent teacher will always be an up-to-date teacher - a teacher who is
competent and relevant for the needs, passions and challenges of the coming

generation. Investing in technopedagogy and e-content development is an
investment for futurity. The Practice: The college has always put great

emphasis on staying ahead of the times. The college has taken much care to

https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6861_promotion_activities_1623996843.xlsx


equip itself to impart the latest digital skills to its wards. The college
started providing computer education to its students decades earlier. The

college has a well-equipped Computer lab, a digitalised Language Lab, and a
Micro-teaching Lab with the essential digital equipment for practising

technopedagogical skills. All classrooms are enabled for ICT based teaching-
learning. Two classrooms are specially equipped with interactive digital
boards. Free Wifi is provided in the campus. The college library is also
equipped with a host of digital teaching learning materials to support

learning. It has subscribed INFLIBNET’s NList membership to provide access to e
resources to our faculty and students. Our faculty have developed e- content
for various courses under B.Ed. programme of the affiliating university. They

have also made research contributions in the field of technopedagogy. The
faculty always took the lead in experimenting with the use of blogs, podcasts,
powerpoint presentations, prezi presentations etc along with platforms like
youtube and google classroom. Online ways and means of assessment are also
experimented by our faculty. Online submission of assignments and practicals
are done. The recent upsurge in the use of social media among the younger

generation made us to think about the scope of utilising it for educational
purposes. The faculty encouraged students to develop quality digital materials

and media on various topics of relevance. This year, students developed
econtent in various subjects based on Kerala State Syllabus for 10th standard
and uploaded it on youtube for public access. E content developed were shared
with practice teaching schools. Evidence of Success: Our students have produced

quality materials and media on various topics of social relevance. It was
shared with practice teaching schools during school internship and widely
appreciated. The e-content developed by our faculty have also been widely
accessed which proves its utility and success. Problems Encountered and

Resources required: The issues of poor internet connectivity and inability to
afford technological facilities among students pose the biggest challenge. To
overcome this, students are permitted to make use of the ICT facilities at

college as and when needed and the faculty do provide ample support for them.
In this age of an infodemic, it is hard to provide visibility to quality
learning material among a sea of unwanted, irrelevant and inaccurate

information. The college takes care to develop quality e-learning materials and
purposefully share it through its own website, youtube channel and facebook
account to ensure accountability. The young learners’ preferences to use the

gadgets primarily for entertainment, coupled with a strong faith in the
traditional methods of learning keep parents from encouraging its use. The
faculty and students consciously work towards removing public apathy in this

regard. Title of the Practice: Developing Ecological Consciousness and
Sustainability Objectives: 1. To promote ecological consciousness among the
faculty, students and community 2. To develop an eco-friendly life style and

habits among our faculty, students and community 3. To take consistent efforts
in maintaining the vegetative cover of the campus at an optimal level. 4. Keep

the campus plastic free and implement a scientific and eco-friendly waste
management protocol. 5. To be a beacon light in the efforts of the local

community for conservation of rivers 6. To promote an understanding of the
historical significance of the locality The Context: The college is located at
Mannanam in Kottayam district of Kerala. Located in the lap of nature, the
college provides peace and solace to its wards. Kerala known as ‘Gods own

country’ is well known for its bounteous glory of nature. However, Kerala faces
the ravaging effects of environment pollution and destruction in recent years.
The surging urbanization and industrialization in recent times has destroyed

nature. Speed and ruthless exploitation of nature were the norms. Water
transports were replaced by roads and heavily polluting motor vehicles.

Deforestation and land mining pose serious environmental threats. The rich
natural resources of river water are much polluted. The Practice: The college
has always strived to promote ecological consciousness. This year the college



came up with a community-participatory intervention plan of cleaning the river
beds around the campus under the leadership of the College Union advisor Fr.

Dr. Sibichen K.K. Gandhi Jayanthi was observed as cleaning day. On 3rd October
2019, students from both batches actively participated in the cleaning of

‘Chavara Kadavu’ under the guidance of Fr. Dr. Sibichen Kalarickal and other
faculty members. On December 12th 2019, the college union again did the

cleaning of Chavara Kadavu. As part of the Community Living Camp students of
the 2018-20 batch organsed a Seminar on Environmental Consciousness on 21st

January, 2020. They engaged in plogging (collecting and disposing plastic waste
as part of walking) from old M.C. Road premises (Caritas Junction to

Ettumanoor) in collaboration with Ettumanoor Muncipality on 22nd January, 2020.
They also arranged a boat ride from ‘Chavara Kadavu’ to Moozhiyil Farm in
Athirampuzha, a Local initiative on 22nd Janauary, 2020 to create public

awareness about sustainable and eco-friendly use of inland water bodies for
navigation. Students of the batch also organised a field visit to R Block,
Kuttanadu, Alappuzha on 8th February, 2020 and conducted a survey on Health
Practices of the local community. The college consistently takes care in
maintaining its vegetative cover. It promotes eco friendly practices like

herbal gardening and vegetable gardening, Effective waste management is done in
the campus. Days of importance like World Environment Day, World Water Day and
World Ozone Day are celebrated in a befitting manner. Seminars on the topic,

nature camps, plogging, environment surveys and cleaning campaigns are
regularly organised by the college. The campus is a plastic free zone. Plastic
items, especially banners are prohibited on the campus. Cloth bags and paper
files are distributed to the resource persons and delegates during academic
events following the green protocol. Evidence of Success: The efforts of the

faculty and students is instrumental in successfully maintaining the vegetative
cover of the campus making it a place of beauty and peace. Anyone who has

participated in the college cleaning programmes will always think twice before
throwing waste mindlessly as they have known the difficulty involved in

cleaning it. Environmental surveys also are an eye opener to students regarding
the existing practices and their efficacy. Seminars provide the ideological
foundations for understanding the need for environmental conservation and

sustainability practices. Problems Encountered and Resources required: Apathy
and indifference towards environmental conservation efforts seem to be the

biggest challenge to be overcome. Consistent awareness campaigns among various
stakeholders and local community are required in this regard. Financial
constraints also pose a challenge to adapt and sustain alternate energy

initiatives.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://stjosephstrainingcollege.org/iqac-best-practices/

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Institutional Distinctiveness Since its inception in 1957 as a Christian
minority institution aimed at educating secondary school teachers, the college
has very well strived ahead in its march towards academic excellence. With a

vast campus spread over 8 acres and 61 cents of land and equipped with adequate
facilities and resources for various educational programmes, administrative
functions and extension services, the college aims at the formation of a
community of teachers who are professionally competent, morally upright,

socially acceptable and employable at the local, national and international
levels. The college stands for academic excellence, good discipline,

development of skills, and character formation based on love of God and service

http://stjosephstrainingcollege.org/iqac-best-practices/


of mankind as modelled in the person of Jesus Christ. The college has always
put great emphasis on staying ahead of the times. Foreseeing the needs of the
future world of education, the college has taken much care to equip itself to

impart the latest technopedagogical skills to its wards. Infrastructural
facilities are regularly upgraded to make this possible. The faculty regularly
engages in professional development programmes and updates their skills in this
regard and equips students for the needs and challenges of the times. An e-

content development and dissemination drive was initiated as part of promoting
technopedagogy. Ecological consciousness has been a significant part of its
ethos. The college takes great care in organising activities that promote
ecological consciousness and sustainability. Ecofriendly initiatives and

practices are a hall mark of the institution. This year the college came up
with a community-participatory intervention plan of cleaning the river beds
around the campus under the leadership of the College Union advisor Fr. Dr.
Sibichen K.K. Staff and students actively participated in the cleaning of

Chavara Kadavu. Promotion of health and well being through sports and games is
another distinctive feature of the institution. The college took the lead in

organising the first Inter Training Collegiate Athletic Meet under M.G.
University, Kottayam in 2007 as part of Golden Jubilee Celebrations of the
college and has continued organising it. An Indoor Stadium funded by UGC was
inaugurated this year. Utilising the facility the college initiated an Inter-
Training College Teachers’ Shuttle Badminton Tournament . The college has a

gymnasium with essential fitness equipment. It takes great care and interest in
promoting sports and games among its students and community at large. The

college has formulated through its vast experiential repertoire a well designed
student support system to ensure the wholistic development of the teacher

trainees. The college aims at making the student teachers set SMART (Specific,
Measurable, Attainable, Realistic and Time-bond) goals. The institution ensures

the integrated development of personality of its stake holders without
compromising professional competency. Thus, the institution aims to nurture
globally competent teachers who shall promote democratic and spiritual values

to create a just and humane world.

  Provide the weblink of the institution

http://stjosephstrainingcollege.org/iqac-distinctiveness/

8.Future Plans of Actions for Next Academic Year

 1. Complete RUSA project at the earliest 2. Continue a project on the revival of
local river 3. Organise faculty development programmes with a special focus on
developing techno pedagogical skills 4. Promote e-content development and
dissemination drive 5. Initiate and implement Covid Response Initiatives 6.
Implement the Value Added Course in Soft Skills, and Theatre Arts and continue
conducting Certificate Courses in Functional English, Self-Regulatory Pedagogic
Practice and Special and Additional Learning Needs 7. Facilitate external and
internal academic audit 8. Organise Workshop on Film Review 9. Organise Workshop
in Theatre Arts
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